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COEM/S/W/17-18/ Date :- 24/01/2018

To,
Dr. Pallavi Vadhera
international Business Strategy (UK)
Pune

subject ;- Thanks...

Sir,

We are very much thankful to you for your lecture on
»parsonality Development of Students” on 24/01/2018 at our
institute under Student pevelopment Board of Savitribai Phule
Pune University, Pune. The talk was very informative for
students and we hope this will really help them.

Thanking you once again

With regards ,

District Edugation Assoclation's HE"E.-‘TF._?"E‘.':._-. ;
College of Enginesring, Manjar| (BK pates o nincipal :
#UNE-412 307 “Piine Districl Educalion Associalion's

College of Engineering, Manjari (Bk.) -

Pune - 415
n 412 307

W

L]
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COEM/S/W/17-18/ Date:- 20/01/2018

To,
Dr. Pallavi Vadhera
international Business Strategy (UK) B

Pune

Sub - Invitation for guest under “personality Development
for Students”

Sir,

Its our pleasure to invite you 1o guide the All students
of gur Engineering College on “parsonality Development for
students”. This program is organized by College in association
with Student Development Board, Savitribai Phule Pune

University, Pune on 24/01/2018
vour presence shall certainly motivate & inspire the

Participants. Kindly grace the function with your esteemed

presence.

With regards,

e

Bﬁ k .

District Educe sz)mil!mn’i Pune Dislrict Edycalj TP

College of Engineering, Manjarl (BK) College of Engj nEEr“:ﬂ” Eisq:msn?u 5
PUNE-412 307 B i EgéﬂThnjall (E3k.)
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Date: [ /2018

ICFAR GROILF

Suhjelcl:: Proposal for Seminar/ Workshop

remodeled, with new mindsets, technologies,
succeed in this new world, we need innovative strategies, which d

um, Economies world over getting redefined and
rules and directions. TO
emands

In the new millenni

intellectual property, and quality education in specialized fields.

to-be Unlversity under section 3 of
accredited by NAAC. IBS, Hyderabad
establishment in 1995,
top B-Schools in India (Sour
guality pregrams n differen

The ICFAI Foundation for Higher Education (IFHE) Is a Deemed-
UGC Act 1956, It has also been

is a constituent of IFHE. Since its
IBS has grown impressively and ranked among the
ce: Various B-School Surveys). 1BS offers high-
b areas of Management to a cross-section of

students, executives and professionals across India

walking towards the direction
various knowledge disseminating

Workshop, Career Fairs, Conferences,
In this regard we are willing to organize a seminar

« ic the mission of The ICFAI University.
of the mission, The University organizes
programs, which includes Seminar,
and other such value added programs.
in your campus for the

"Learning for Leadership

benefit of your studenls.

Website: www.ibsindia.org,

E-Mail - kumarsudhir.ibs@gmail.com or

ﬂaragchandra_'ﬂshi ibsindia.org
The Seminar will highlight on Skills required by the upcoming cadre of
professional for this dynamic digital era.

a

The session will foc

W oW W W

us On any one as per your Reguirement

Preparing for a GD/Presentation/Personal Interview

Improving your communication skills
Building and maintaining Inter-personal skills
Leading a team and developing a team-work culture
Road Map to B-Schools
Case Study Methodology (How to solve, prepare and present a
case study). fc
16pm_ Conaext 1T gludent o Mechonreal For
r".:H xj:n’i- .
L okrenel
achreve  Co~ee? Goal {.mhh P T EL abi X

How - TO
Time mﬂ“”ﬂrmrn-}

- "3
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(Approximate duration: One hour to One and a half h§r51u|3ﬂ1ﬂ1¥r 1&

workshop may differ) i
on above
We would like to conduct seminar in your reggﬁefh;flﬁgewant Gt
subject which will enlighten your students and
permission as well as cooperation for the same.

' this
We will try our best to deliver the maximum to your students through
seminar.

Thanks & Warm Regards,
Suithir Keamar Vishwakarma

Marketing Officer
0762652754

keeenarserllviv ibsogmail.eom
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IBS 5.1.3 17-18

| Date /¢ 2018

Ta, i
The Director/Principal/HOD

Subject: Faculty Development Program.

I“. the new millenniim Econoinies world over getling redefined and remodeled with new
mindsets, technologies, rules and directions. To succced in the new world, we need

imnovative strategics, which demands intellcctunl property, and quality education in
specialized Delds,

Thus, The ICFAT Business School (IRS) is a2 Decmed University under section of UGC Act
1956. It has also been accredited by NAAC. IBS Hyderabad is a constituent of IBS. Since
s establishment in [995, IBS has grown impressively and ranked among top 15 B-Schools
in India (Source: Various B-School surveys). IBS offers high quality programs in differem
arcas of Management to a eross section of students, excentives and professionals scross India,

“Learning for Leadership™ s the mission of The ICFAT University, Walling towards
the divection of the mission, The Universily organizes varions knowledge disseminating
programs which include Seminar, Workshop, Carcer Fairs, Conferences and other such
value milded programs. In this regard we are willing to organize a FDP in your campus
for the Benefil of your facally.

Toples :

|- lmovative Methods of Teaching

2-  Intempersonal Skills Tor Teachers

3-  Soft Skills for Teaching

4- [Developing Leadership Skills and Personality of Students

5- [Roleof a Teacher in Higher Education- Memtoring, Counseling and Other Skills

We would like to conduct Facully Development Program (FDP) in your reputed college on
any ol the above lopic. Proposed timing will be 10.00am 1o 02.00pm, for the same we need
your permission and cooperation as well for sharing and ganing knowledge.

*Nofe - Suggestions on Topic from your side are also welcome.

Thanks & Warm Regards,

Sudhir Kumor Vishwakarma

Marketing Offfcer
BIG2652754
kumarsudhir.ibs @gmail.com
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5.1.3 17-18

COEM/S/W/[17-18/ Date :- 24/01/2018

Tao,
Mr.Chandrakant Chetty
M.B.A. Marketing Manager
Pune

Subject :- Thanks...

ir,
. We are very much thankful to you for your lecture on
“personality Development of Students” on 24/01/2018 at our
inetitute under Student Development Board of SEvitrihali Phule
pune University, Pune. The talk was very informative for
students and we hope this will really help them,

Thanking you once again.

With regards ,

(e

Priue—'nﬁl’j
- -J{ =R '
atlon Association's -Principal
g, M njari [EI{I/ ~Pune District Educalion Associalion’s 3
W L College of Engineering, Manjari (Bk.)

Pune - 412 307

o

District Educ

College of Engined{in
#[JNE-4
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5.1.3 17-18

COEM/S/W/17-18/ Date:- 20/01/2018

To

Mr.Chandrakant Chetty
M.B.A. Marketing Manager

Pune

Sub - Invitation for guest under “Personality Development
for Students”

Sir,

its our pleasure to invite you to guide the All students
of our Engineering College on "Personality Development for
Students”. This program is organized by College in association
with Student Development Board, Savitribai Phule Pune
University, Pune on 24/01/2018

Your presence shall certainly motivate & inspire the
Participants. Kindly grace the function with your esteemed

presence,

With regards,

D }iy Pri
Pupa District Education'désociation’s ; Ay 1T, by
College of Engineering, Manjarl B} Vo ¢ abgak e USA] ' l"'.""-., .
PUNE-Y12 307 b g Dislr dg, 'ss.ﬂ Cial

J:'f Ehglnaarlﬁ-g Manfarrl: e

F’lJnE a12307 -7 e
4
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5.1.3 17-18

Outline of the I-DENTIFY EDUTAINMENT program-

T

Right attitude syndrome-

®  Porception building

= Attitude building

s Interpersonal skill demonstration

#  Nero lingulstic body language interpretation

= Creative problem solving and Rool cause Analysis

« Effective decision making

s FErvironmental thinking, logical thinking, perceptive thinking
= Panic, anger, stress management

= Mind mapping

Time and Money-

«  How tocreate TIME

Exponential growth

= Besidual time utilizaticn

#  Hours to minute goai setting

s Leveraging time v/'s Trading time

Financial Literacy-

s Virtual money /s Actual Money

¢  Hours 1o dollars calculation

s Investing ¥/s saving

e Delayed v/s immediate gratification

#  How to earn time while earning money
o Relay roce of money

Entrepreneurship-

+ Entrepreneur vs businessman

» 8020 Rule of success

»  Effactive system building and duplication
» Assets and Liabilities of Mind

+ Right pyramid and wrong pyramiding

« 1000 rejection formula

= Art of salling

Scanned by CamScanner



5.1.3 17-18

COEM/S/W/17-18/ Date :- 24/01/2018

To,
Mrs.Polina Pal

Marketing Manager
Pune

Subject :- Thanks...

Sir,

We are very much thankful to you for your lecture on
“Personality Development of Students” on 24/01/2018 at our
institute under Student Development Board of Savitribai Phule

Pune University, Pune. The talk was very informative for
students and we hope this will really help them,
Thanking you once again,

With regards ,

- W)
gm m;::r.-:; Educ Won Association's Prim:ipal
o Enng:e::'mg, Wanjarl (BK) Pune Distrigt Educalion Association'
Aoy B, ] 1“ ¥ ; -
College of Engineering, Manjari (Ek.)
Pune - 412 307

Lﬂ‘\"‘ el
e
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AR 5.1.3_17-18

J ABOUT SIEC

I;‘:"“."""":E 0 1995, completing 22 years in the business of International Education recruitment in 2015, the
Dhlt_l:lwe nr_ul founding principles of SIEC still remain the same. 1t is (o help our students and client institutions
achieve their goals and mission as efficiently and effectively as possible. While doing that we want SIEC team
mE.“_htm 1o grow, develop and achieve their career ohjectives in an enviranment that is respectful, challenging and
BxcHing. While empowering our key stakehelders, we continue to empower ourselves.

We want o continue to achieve new levels of service excellence and innavate and re-invent SIEC as the environment
around us changes rapidly. While marching towards our goal, we want to develop a corparate culture that is
focussed on customers, teamwark, speed, agility and accountability. We do not want to merely satisfy

our cuslomers, we want to delight them at every step.

We have a clear vision for the future and part of that vision is to establish deep and lasting relationships with
education providers across India and overseas lo reach our mutual objectives of career mapping and career
development for our students. This uniquee vision and understanding defines ouwr paint of difference and is the
benchmark of our success and our client’s success.

SIEC today is a preferred pariner of the British High Commission, an AIRC (American International Hecmimwﬂ:! :
Council) Certified Agency, and a founding member of AAERI (Association of Australian Education Representatives in
India). With offices spread across India and offices in Ausiralia, Mepal & Pakistan, SIEC offers a halistic guidance s
towards selecting the best course at the right university in the most suitable country based on the students’ aplifude <

and aspirations.

u

SIEC SERVICES:

» Student profile analysis and career counseling s Counseling and interview préparation for
= Short listing of courses and universities for assured admission wisa oo s e

s Editing of Ezsays, SOF, LOR Resume’ ® Asgistance with student visa, visitor visa,
» Lodgment of enline or paper application for an admission migration .

& Pre departure oneniation w DSHE (sustralia Only)

& Travel and accommodation assistance # Assistance with foreign exchange

& [ELTS, TOEFL PTE, GRE, GMAT & SAT training

i

WHY SIEC: TOURS:

1 Personalized services & Familiarization 1ours for principals &

by gualified and trained staff counsalors _
: E;gh :lfr;em visa subtess rate & Sludy tours for students 1o Ausiralia,
« Largest network of offices - LSA
e Offices in Australia, Singapore & Pakistan
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Dear Amol,

Congratulations on your offer and welcome to Amdocs!

We are very excited to have you on board.

You will be joining an organization that continuously reinvents itself,
creating a culture of innovation, and thus you will have many

opportunities to grow and develop.

We are hopeful you will find your time with us fo be challenging and
fulfilling!

Please feel free to reach out to us with any questions.

IS KIT INCLUDE?

In the following you will find an overview of your employment terms:

= Employment Terms; Compensation; Benefits

= Working Hours

» Employee Undertakings

= End of Employment

» Miscellaneous and Additional Conditions

= Exhibit A — Confidentfiality, IP Assignment, Non-Competition and Non-

Solicitation Agreement
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Date: November 30, 2021
Mr. Amol Mohan Shinde

Pune

Employment Agreement

We are pleased to confirm your employment with Amdocs Development Centre India LLP. (“Amdocs”) under
the terms and conditions provided herein, effective as of December 13, 2021("Start Date”).

(a)

(b)

(c)

()

(e)

(f) \

(9)

(h)

Position

&,

Location

a)

Annual Total
Remuneration (on a
Cost to Company
basis) gross

©

Statutory Bonus

X

Gratuity

>)

Annual Bonus

Annual Vacation
75:‘2'\‘

Annual Sick Leave

\/\_

2021-11-OC-T3-DVCI-P-Z11111087-2

Software Engineering Associate

Amdocs offices in Pune, India.

e Domestic and international fravel may be required, in accordance with
Amdocs’' business needs.

e Work location may be changed to facilitate Amdocs’ business needs.

INR 400,000.00 (Four Lakh Rupees Only) gross, divided into the following
annual components:

. Basic salary - INR 180000.00

2. House Rent Allowance - INR 180000.00

3. Provident Fund (employer contribution) - INR 21600.00
4. Leave Travel Allowance - INR 18400.00

—_

Payable on a monthly basis, in accordance with Amdocs’ payroll
practices.

Annual discretfionary salary review, as of July 2022 and each year
thereafter.

Eligibility and payment subject to The Payment of Bonus Act, 1965, if
applicable.

Eligibility and payment subject to The Payment of Gratuity Act, 1972, upon
end of employment after completion of at least five years of confinuous
employment.

e Eligibility for an annual bonus, subject to: (i) the terms and conditions of
the applicable [Annual Incentive Plan (AIP)] OR [India Discretionary

Bonus Plan (IDB)]; (ii) your and Amdocs’ performance; and (iii) you being
employed by Amdocs for at least six months prior to payment of the
bonus.

e Payment of such annual bonus (if any) shall be in [January][November],
and the amount thereof will be determined by Amdocs, in its sole
discretion.

To be granted, accrued and used in accordance with Amdocs’ policy and
applicable law.

You shall also be enfitled to additional absence days and holidays, in
accordance with Amdocs policy and applicable law.

To be granted, accrued and used in accordance with Amdocs’ policy and

applicable law.
3.



(1)

Maternity Benefits Shall be provided subject to the Maternity Benefit Act, 1961 and Amdocs

% policies.

Benefits Plans Entitlement to insurance schemes, if and as applicable under Amdocs’ policy
ég and subject to applicable terms of insurance policies and Amdocs policies.

Any payments and benefits herein are (i) gross amounts, and subject to applicable taxes and withholdings;
(ii) subject to applicable Amdocs’ policies, procedures and practices, as may be amended from time to
fime.

2. Working Hours

Working hours are generally 9 hours a day, 5 days a week. Your position may require that you work addifional
hours including night hours, as may be necessary for effective performance of your duties. It is acknowledged
and agreed that part of the remuneration paid to you is in consideration for your agreement to these terms,
and you shall not be entitled to receive additional remuneration for work performed during such hours.

3. Employee Undertakings

(a)

(f)

(9)

Performance and Duties. You shall diligently, skillfully and faithfully perform your position with Amdocs.
You shall devote your full fime and attention to the performance of all duties consistent with your position,
and such other duties, as may be assigned to you from time to time, according to Amdocs’ business
needs. Amdocs may vary your position in accordance with its organizational needs, and may transfer or
assign you to any dffiliates, departments or subsidiaries of Amdocs, in any other location in India, or to
any third parties. Such assignment will be subject fo Amdocs policies, as in effect at such fime.

Restrictive covenants. As a condifion to your employment, you shall execute and comply with the terms
of the Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement, attached as
Exhibit A. The provisions of such undertaking shall survive the termination of this agreement for any reason.

Amdocs Policies. You shall abide by Amdocs global and local policies, as in effect from time to fime,
including Amdocs Code of Ethics and Business Conduct, Data Privacy Policy and Information Security
policies. You further acknowledge that it is Amdocs’ policy to provide an environment that is free of
unlawful harassment and discrimination of any kind. As such, you shall not engage in any such unlawful
behavior, and shall notify Amdocs of any facts that constitute such unlawful behavior.

Data Protection. You confirm that you have read and understood Amdocs' Data Protection Policy, a
copy of which is available on Amdocs portal. By signing this agreement you expressly consent to the fact
that Amdocs (and as required, any of its affiliated entities or their duly authorized agents and employees)
may hold and process, both electronically and manually, the data (including personal sensitive data
and information contained in e-mail and attachments fo email) they collect, store and/or process which
relates to you for the purpose of the administration of their employees and business and compliance with
applicable laws, procedures and regulations. You understand that it may also be necessary, and
expressly agree that Amdocs and/or any of its affiliated entities will share personal data to competent
authorities (including tax authorities), third party service providers, future employers and potential buyers
of Amdocs or businesses, accounting, auditors, lawyers and other external advisors or vendors, whether
they are located in your country of employment or in other countries, to other offices it may have or to
another affiliated entity outside your country of employment where such a company has offices for
storage and processing.

Additional Engagement. You shall not engage in any other employment or business activifies in any
capacity (with or without compensation), unless you receive applicable approvals according to Amdocs
Code of Ethics and Business Conduct, and subject to the terms of such approvals.

Representations. You shall not make any representations or undertake commitments on behalf of
Amdocs, except as expressly authorized to do so.

Non-Disparagement. During and after the term of your employment, you will not make any false,
defamatory or disparaging statements about Amdocs, its employees, officers or directors.

2021-11-OC-T3-DVCI-P-Z11111087-3 3 n



(h) No Restrictions. You acknowledge that (i) there are no undertakings preventing or restricting you from
entering info this agreement and performing your duties and obligations hereunder; and (ii) you are not
violating any right of former employers, or in breach of any of your obligations fowards former employers.

(i) Supporting Documents. You undertake to submit the following documents to Amdocs along with the
acceptance of this agreement: (i) Four passport size photographs; (i) Copy of Passport; (iii) Copy of PAN
Card (if applicable); (iv) Copy of Aadhaar Card; (v) Copies of education qualifications certificates; (vi)
Copies of previous employers’ relieving letter and experience letter.

(j) Confidentiality of this Agreement. You shall freat this agreement as strictly confidential and not disclose
its content to any person without Amdocs’ prior written approval.

4. End of Employment

(a) The first one year of your employment are considered a probation period. Amdocs reserves the right to
extend your probation period beyond this initial term. During the probation period, Amdocs may
terminate your employment upon 30 days’ prior nofice.

(b) Each party may terminate this agreement at any time by giving the other party a 90 days’ prior written
notice. During the notice period, you shall continue to perform your position and attend work, and
perform any additional handover and other duties, as instructed.

(c) If you resign and wish to leave your employment prior to the completion of your notice period, you must
ask for Amdocs' approval, considering it may negatively impact Amdocs’ work continuity and/or cause
damage to Amdocs and/r its customer relationships. If you leave early without seeking such approval, or
despite the fact that an approval was not granted, you shall reimburse to Amdocs an amount equivalent
to your salary for the unexpired portion of the notice period, and by signing herein you irrevocably
authorize Amdocs to offset or deduct such amount against any amounts owed to you by Amdocs.

(d) Amdocs reserves the right to (i) terminate your employment by paying you the equivalent of all or part
of the prior notice period in lieu thereof; or (ii) instruct you not to aftend work during the prior notice
period or any part thereof.

(e) Notwithstanding the above, Amdocs may terminate your employment with immediate effect, without
notice or salary in lieu thereof, for any misconduct in your part, including but not limited to the following:

R Disloyalty, dishonesty, misrepresentation or breach of integrity;
ii. Embezzlement, misappropriation, misuse or causing damage to Amdocs property;
iii. Indiscipline, disobedience, irregular attendance, absconding;
iv. Negligence of duty;
v.  Breach of confidentiality;
vi.  Conviction of criminal offence;

vii.  Any act constituting misconduct per Amdocs policies, including the Code of Ethics and Business
Conduct, and any other act upon which dismissal due to misconduct may be justified.

(f) Amdocs may suspend your employment at any point, including while investigating an alleged
misconduct.

(g) Upon termination of your employment for any reason whatsoever, or at Amdocs' request, you shall
immediately return to Amdocs any documents, materials, credit cards, equipment, laptop, computer
hardware and software, keys, access codes, access badges, and any other Amdocs’ property or ifs
clients’ which may be in your possession, including any Confidential Information (as defined in Exhibit A).

(h) Acknowledging that Amdocs covers the relocation costs of you and yourimmediate family, in the event
you resign, or your employment is terminated due to your misconduct, prior to the end of one year of
employment as of your Start Date, you shall reimburse Amdocs for the proportional amount of the
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(i)

relocation costs. Further, Amdocs may offset such amount against any amounts due to you upon
termination of your employment.

You will automatically retire from Amdocs upon reaching the age of 60 (sixty) years. An extension may
be given at Amdocs’ discretion.

5. Miscellaneous and Additional Conditions

(a)

T

(c

—

(d)

(e

-

(f)

(9)

Work Permit. Your employment with Amdocs is conditioned upon (i) you being granted or are already
holding applicable work permit/visa, and (ii) such work permit / visa remaining valid throughout the Term.
In the event such work permit/visa is expired, your employment shall automatically terminate effective
such expirafion. You are required to immediately inform Amdocs upon any change/anticipated change
in your work permit/visa. You agree to coordinate with Amdocs before approaching or providing
information tfo any governmental immigration authority in connection with your employment with
Amdocs. You shall be solely responsible for all work permits/visa and any immigration related
compliance, for you and your family members (if relevant) and hereby guarantee that you and your
family shall immediately leave India prior to the expiry of your permits/visas.

Monitoring. To ensure regulatory compliance and for the protection of its employees, customers and
business, Amdocs reserves the right to monitor, intercept, review and access your telephone log, internet
usage, voicemail, e-mail, and other communication facilities provided by Amdocs, which you may use
during your employment. Amdocs shall use this right of access reasonably, and in accordance with
applicable laws; as such, all communications and activities on Amdocs equipment or premises cannot
be presumed private.

Background Checks. Your employment is conditioned upon receipt by Amdocs of satisfactory
references, applicable background checks and information and documents provided by you tfo
Amdocs.  Amdocs reserves the right to retract or terminate your employment even after its
commencement, in the event that your references or background checks do not prove to be
satisfactory, orif it is discovered that the information you provided to Amdocs was false or inaccurate.

Entire Agreement. The terms and conditions of your employment as provided herein supersede all prior
written or verbal agreements or understandings between you and Amdocs. No provision of this
agreement may be modified, unless agreed in writing by both parties. This agreement is an individual
employment agreement, and no collective bargaining agreement shall apply with respect to the
relationship between the parties.

Offset. Amdocs reserves the right fo offset any amount you owe Amdocs against any amounts owed to
you by Amdocs. Upon termination of your employment, all such amounts shall be due immediately. Your
signature herein is an irevocably authorization for such offset.

Severability. If any of the restrictions or obligations herein are deemed by a court of competent
jurisdiction to be invalid or unenforceable, then the scope of such restriction or obligation shall be limited
to the maximum limit permitted by law, and such restrictions or obligations shall be severable, and shall
not affect the validity or enforceability of other terms and conditions entered info.

Governing Law and Jurisdiction. This agreement shall be governed, construed, interpreted, and
enforced in accordance with the laws of Pune. You and Amdocs hereby irrevocably submit to the
exclusive jurisdiction of the competent courts in Pune and waive any objection to such proceedings on
grounds of venue or inconvenient forum.
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Please indicate your acceptance of this offer by signing below and returning the original letter to the HR
Department within 15 days of the date of this offer. If you will not do so within the prescribed fime, this offer
shall be withdrawn.

If you have any questions or would like to discuss the terms and conditions of this offer, please feel free to get
in fouch with Karnika Agarwal.

We take this opportunity to wish you success during your employment with Amdocs.

Sincerely,
E-LOCK EVALUATION SIGNATURE

Signer: VIKRAM VISHWAS JOGLEKAR

Avuthorized Signatory
Amdocs Development Centre India LLP. Date: 11/30/2021

I, the undersigned, Amol Mohan Shinde, acknowledge that | have been provided with a copy of this
agreement before signing it, and have been allowed sufficient time to review it and seek clarifications.

I have read this agreement carefully and confirm my understating of, and my full compliance with, its terms.
| confirm that | was not subject to duress or undue influence of any kind, while executing this agreement.

| confirm that | voluntarily, and on my own free will, accept the terms of this agreement and commit to

comply with them.

Signature Date
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Exhibit A

petition and Non-Solicitation Agreement

This Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement (“Agreement”) is
entered into between Amdocs Development Centre India LLP. (“Amdocs”), and you, as a condition to your
employment with Amdocs, and shall come into effect as of your start date. For purposes of this Agreement,
the term Amdocs shall also include its subsidiaries, affiliates, successors and assigns (as in effect from time to
time).

Amdocs and you wish to protect Amdocs’ property, confidential information, customers, and employees.
Accordingly, Amdocs requests that you agree to certain promises specified herein. In this respect, you
acknowledge and agree that in addition to the above, the compensation and benefits provided to you by
Amdocs as well as any equity compensation that may be provided to you and/or any special consideration
that may be provided, constitute full and adequate consideration also in connection with your undertakings
under this Agreement.

2. Non-Disclosure of Confidential Information

You are employed under a relationship of trust and confidence, and in the course of your employment with
Amdocs, you will have access to, come into possession of, become familiar with, or parficipate in the
development or marketing of -- Amdocs' products or certain inventions, trade secrets and other confidential
information, that are valuable and unique, and constitute proprietary assets of Amdocs. Among these frade
secrets and confidential information are Amdocs' proprietary technology and know-how; computer files;
programs and software; marketing and sales plans; strategies and plans; research processes; customer lists
and customer information; financial information and plans; data; pricing; business plans and processes;
knowledge of business relationships; personnel-related information (including compensation); lines of
business; markets; profitability and other information belonging to Amdocs, its subsidiaries, affiliates,
employees, customers, and any other third party -- whether in writing, verbal, digital format or otherwise
(collectively, "Confidential Information”). All Confidential Information and any rights therewith shall be the
sole and exclusive property of Amdocs.

Accordingly, you expressly promise that you will not at any time during your employment with Amdocs and
after termination thereof for any reason, disclose, use or make public (directly or indirectly), any Confidential
Information or any part thereof to any person or entity, for any reason or purpose whatsoever, except as may
otherwise be required by applicable law and notified to Amdocs prior to the disclosure; or in case you can
provide evidence this information is already in the public domain through no fault of your own. You also
promise that you will use all means available to prevent any disclosure of Confidential Information by any
other person, and will ensure that any Confidential Information is safely and securely stored. Finally, you
specifically acknowledge that this provision shall also apply to confidential and proprietary information of
Amdocs’ customers and other third parties.

3. Intellectual Property Rights

At any time during your employment with Amdocs, you hereby irrevocably, absolutely and perpetually assign
and shall assign to Amdocs all rights, titfles and interests in all Inventions (defined below), copyrights,
tfrademarks or any other intellectual property rights (collectively, “Intellectual Property Rights”). You herby
waive any right or claim for ownership in relation to any Invention, and any right or claim to receive any
monetary consideration or any other consideration with respect to any Inventions, other than compensation
and benefits provided to you under your employment with Amdocs. Without limitation of the foregoing, you
irevocably confirm that the consideration set forth in the employment agreement is in lieu of any rights for
compensation that may arise in connection with the Intellectual Property Rights under applicable law and
waive any right to claim royalties or any other consideration with respect to any such right. The term
“Inventions” means and includes, improvements, discoveries, concepts and ideas, whether patentable or
not, including but not limited to, processes, methods, formulas, know - how, data, and techniques, which
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you may have made, discovered, conceived, or assisted in making, discovering or conceiving, whether
alone or jointly with others, and all works of authorship, during your employment with Amdocs.

You hereby agree that any assignment in so far as if relates to copyrightable material shall not lapse nor the
rights transferred therein revert to you, even if Amdocs does not exercise the rights under the assignment
within a period of one year from the date of assignment.

You shall keep Amdocs prompftly informed in writing of any and all such Intellectual Property Rights, and
provide Amdocs with all copies and records thereof. You agree and undertake that all Intellectual Property
Rights (including its copies and records or any part thereof) will be the sole and exclusive property of Amdocs.
Furthermore, you shall not incorporate any data, improvement, knowledge, development, discovery, or
other proprietary information owned in whole or in part by any third party info any Invention, without prior
written consent of Amdocs.

You hereby agree to assist Amdocs or its nominees, at Amdocs’ expense, to obtain protection for such
Intellectual Property Rights in any country throughout the world by giving testimony, signing documents,
providing information, attending proceedings and performing such other acts, as Amdocs may reasonably
request, at all fimes during your employment with Amdocs and thereafter.

4. Non-Competition

Due to the competitive nature of Amdocs’ business, and your position and responsibilities within Amdocs,
you agree that for the duration of your employment with Amdocs and for a period of six months after
termination of your employment for any reason, you will not, without Amdocs’ written consent:

(a) Work for, be engaged by, or be employed by any person, company, trust or other entity who is or was a
customer of Amdocs, any competitor of Amdocs, or any company affiliated with any such customer or
competitor, in a capacity where you provide service, advice or assistance, in competition with Amdocs,
in a similar domain or line of business with which you ever worked while employed by Amdocs; and/or

(b) Own, manage, operate, control, be employed by, participate in, advise, finance, or otherwise be
engaged (directly or indirectly), in any Amdocs Business Activities; PROVIDED Amdocs Business Activities
are similar to those services which you provided during your employment with Amdocs. “Amdocs
Business Activities” means any line of business or industry segment engaged in by Amdocs, including but
not limited to: Business Support System (BSS); Digital (including Customer Relationship Management
(CRM), Digital Channels, Ecommerce, and Order Management); Open Network (including, Operation
Support Systems (OSS) and Network Function Virtualization (NFV)); and customer care and billing systems
for felecommunications companies.

5. Non-Solicitation

For the duration of your employment with Amdocs and for a period of six months after termination of your
employment for any reason, you will not (directly or indirectly), either on your own account or in the service
of others, in any way:

(a) Solicit, entfice away, or endeavor or attempt to induce, solicit or enfice away, interfere with the
relationship, or sell products or provide services of a kind or nature sold or provided by Amdocs during
your employment with Amdocs to, any Customer (defined below), or affiliated party of such Customer —
in any location. "Customer” means any person or entity that you or any of your subordinates sold
products or provided services or actively solicited fo sell products or provide services during the twelve
(12) month period prior to your termination from Amdocs; and/or

(b) Solicit, recruit, entice away, or endeavor or attempt to induce, solicit, recruit, or enfice away, or hire or
engage with, in any capacity whatsoever, any employee, consultant, officer, agent, subcontractor or
service provider of Amdocs, that is employed or engaged by Amdocs on the date of your termination -
to convince any of them to terminate or limit their relationship with Amdocs.
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You acknowledge and agree that (i) in consideration of this Agreement, during your employment with
Amdocs, you will become familiar with a range of Confidential Information and relationships, and (ii) your
employment is of a particular and special value to Amdocs. Accordingly, you acknowledge that Amdocs
may suffer extensive loss or damage, and would be ireparably harmed and impaired, if you breach (directly
or indirectly) any of the restrictive covenants under this Agreement for which Amdocs would have no
adequate remedy atf law. You therefore acknowledge that the foregoing restrictions on your future
employment and business activities are fair and reasonable, and are necessary to protect Amdocs'
legitimate business interests.  You also specifically acknowledge that the foregoing geographic and
temporal restrictions on competition are fair and reasonable, given the nature and geographic scope of
Amdocs' operations and Amdocs Business Activities.

7. Successors; Assignment

This Agreement and all rights of Amdocs hereunder shall inure to the benefit of, and be enforceable by,
Amdocs and its successors and assigns, and shall be assignable, in whole or in part, by Amdocs in its sole
discretion.

8. Moadification; Entire Agreement

(a) No provisions of this Agreement may be modified, waived or discharged unless such waiver, modification
or discharge is agreed to in writing by the parties hereto. No waiver by any party of any condition or
provision of this Agreement shall be deemed a waiver of similar or dissimilar provisions or conditions. Your
obligations hereunder are not cancelled or limited by (and remain enforceable notwithstanding) any
change in position, compensation, location, business performance or other ferms of employment.

(b) This Agreement constitutes the full and entire understandings and agreements between the parties with
regard to the subject matter hereof, and is an integral and essential part of your employment with
Amdocs.

(c) You will not, in connection with your employment (and are instructed not to) use or disclose any
information that then constituted a frade secret of a prior employer or a third party or keep or retain any
document containing of the same.

9. Rights and Remedies Upon Breach by Employee

If you breach, or threaten to commit a breach of, any of the provisions under this Agreement, Amdocs shall
have the following rights and remedies, each of which shall be independent of the others and severally
enforceable, and shall be in addition to, and not in lieu of, any other rights or remedies available at law orin
equity.

(a) Specific Performance. Amdocs shall have the right and remedy to have each and every one of the
restrictive covenants in this Agreement specifically enforced, including by way of injunctive or other
equitable relief.

(b) Indemnification. In the event you breach any provision of paragraphs 2-5 of this Agreement, you agree
to indemnify and hold Amdocs harmless from and against any and all damages, losses or expenses,
including aftorneys' fees, relating to any breach or threatened breach of this Agreement by you.

(c) Severability. You further acknowledge and agree that the restrictive covenants in this Agreement are
reasonable and valid in geographic and temporal scope and in all other respects. If, however, any court
subsequently determines that any of the restrictive covenants, other clauses of this Agreement or any
part thereof, is invalid or unenforceable in any respect or to any extent, such restrictive covenant shall
not be void but instead automatically shall be amended to such lesser degree, time, respect, or extent
as will grant Amdocs the maximum restriction on your activities permitted by applicable law in such
circumstances.
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10. Governing Law; Jurisdiction

This Agreement is accepted and entered into in India, and the validity, interpretation, construction and
performance of this Agreement shall be governed by, and interpreted according to, the laws of Indiq,
without regard to the principles of conflicts of laws thereof or any decision, rule or principle that would result
in the application of the laws of another country. It is irevocably agreed that the courts located in Pune,
shall be the exclusive forum and jurisdiction to hear, litigate or seftle any dispute or claim arising out of orin
connection with this Agreement or its subject matter or formation (or to enforce any term of this Agreement).

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the date set forth below.

Amdocs Development Centre India LLP. Mr. Amol Mohan Shinde

E-LOCK EVALUATION SIGNATURE

Signer: VIKRAM VISHWAS JOGLEKAR

Talent Acquisition Manager Signature
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5.1.3 90-21

VIRTUOSO

PROJECTS & ENGINEERS PVT. LTD.
EEEEEEEEEEEEEEEEEE

Date: 7™ September 2021

Subject: Appointment Letter

Dear Shweta Vinayak Rao Mane,

| am pleased to inform you that you have been appointed for the role of HMI Engineer. This
is an official letter confirming your employment with Virtuoso Projects and Engineers Pvt.
Ltd starting on 26t July 2021.

Your employment is subject to the terms and conditions detailed in the offer letter shared
with you individually.

Please sign and return this letter no later than 15" September 2021 to signal your acceptance
of this offer and all its terms.

Congratulations and welcome to Virtuoso!!

Sincerely,

Aishwarya Desai
HR Generalist
Virtuoso Projects and Engineers Pvt. Ltd

Factory : Head Office : & : vpel.in
Gat No. 112, Pimpalgaon, Post Solu, 406/809, Pride Icon, Kharadi, M : admin@vpel.in
Tal-Khed, Dist-Pune - 412105 Pune - 411014



5.1.3 20-21

Date : 25-02-2022
Letter of Intent ("'LOI")
Dear Rakesh Kumar Aglave,

With reference to your application and subsequent discussions we had with you. We are pleased to inform
that your candidature have been shortlisted for appointment as “Trainee” with Atos Global IT Solutions and
Services Private Limited (referred as “Atos or Company”).

Subject to completion of election and documentation process, detailed Offer letter will be issued to you, which
will contain the following details:

o Date of Joining;

o Joining & Training location;

J Other terms and condition.

The location of your initial reporting, training and the date of your joining would be communicated to you in
due course of time post successful completion of your final semester degree/diploma examination/
Documentation Process.

The date of joining and the location of posting will be based on business requirements.
Atos solely reserves the right to make any changes to the date of joining and the location of posting.

Upon joining Atos,

1. You are expected to enter into an employment agreement with the Company which shall contain details
including the scope, terms and conditions of your employment and various obligations with the Company.

2. You will be on probation for a period as determined by the Company from your date of joining and subject
to satisfactory performance your employment will be confirmed at the end of probation or such other
extended period as the Company deem:s fit.

3. You may be required to undergo various training for a duration which will be purely based on business
requirements. During the training period, your performance will be evaluated periodically.

Atos plans to invest in debut trainings and certifications to impart appropriate skills for the required services.
Therefore, all “Trainee” (debut) are required to complete the training period and expected to remain in the
service with Atos for a minimum period of 24 months from the date of joining. Failing to which, debut
unconditionally needs to pay/reimburse the cost of training to Atos which will extend up to maximum of
Rs.75,000/- (Seventy Five Thousand Rupees only).

Your selection and further procedure ahead is subject to your being found medically fit, you completing your
academic course with the specified eligibility criteria as informed to you during selection process, and
completing all necessary documentations & process pertaining to your education, verification and other
employment criteria.

Page 1 of 2
Confidential
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Atos reserves the right to decide the continuance of your further training and your employment with the
Company depending on your performance in the opinion of the Company and documentation process.
The terms of this letter of intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an Offer of Employment from Atos nor should it
in any manner confirm our obligations to make you an offer of employment.

We may, any time revoke this Letter of Intent considering incomplete documentation, failure to fulfil the
eligibility criteria, background verification or at our discretion.

We request you to confirm back to us your acceptance of above terms and conditions herein by signing and
returning the copy of this letter to Campus recruitment team (kausalya.v.external@atos.net) within 05 days

from issuance of this letter, failing which this letter of Intent shall stand withdrawn/cancelled automatically.
Should you have any query, please do not hesitate to contact Campus Recruitment team.

We look forward to hear from you soon and wish you a rewarding career ahead.
Thanking you.

Yours Sincerely,
For Atos Global IT Solutions and Services Private Limited

Nasir Usman Shaikh
Vice President — HR

Page 2 of 2
Confidential
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PRIVATE AND CONFIDENTIAL

December 21, 2021

Chaitanya Kelaskar

Maharashtra Raigad

India .

Dear Chaitanya Kelaskar,

Welcome to Mphasis. It gives me great pleasure to invite you to join the family of
Mphasis.

We are pleased to offer you the position of a Trainee Associate Software Eng, in Band 5
and Level 1 with our organisation. The gross compensation will be INR2,50,000/- (Two
Lakhs Fifty Thousand rupees only) per annum.

You are required to sign a training bond and agreement for INR 1,00,000/-(Rupees
One Lakh Only) for a period of 24 months. This bond is applicable from your date of
joining the company. The bond for the complete amount of INR 1,00,000/-(Rupees
One Lakh Only) would be recovered if you resigned within 24 months.

Upon successful graduation from The Mphasis Learning Academy by securing minimum
marks in various training modules and completion of 3 months in Mphasis:

e Your gross compensation will be revised to INR 3,25,000/- (Rupees Three Lakhs
Twenty-Five Thousand Only) per annum

e This salary change will be effective from the subsequent month after completion of 3
months from your date of joining

Mphasis is defined by a strong and intrinsic culture that sets us apart. Our DNA, while
evolving through various transformations, has still fundamentally been driven by the
same core values. Customer centricity has been one such tenet that influences every
Mphasian. We strive to understand our customer’s need, staying ahead of the curve to
deliver best-in-class service. Equally crucial, is our outcome focus, wherein our eyes
stay on the end result without compromising on our quality, ethics and people. We draw
our greatest strength from our people. Hence, empowering our workforce has gone
hand-in-hand with greater accountability, thereby creating responsible citizens of the
world. As we redefine what business success means in the changing landscape, we
believe in inculcating the spirit of experimentation so that established systems and
ways of doing things are constantly tested, questioned and disrupted. Imagination,

Mphasis Limited

Registered Office:

addanakundl village
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innovation and the ability to take risks are fundamental characteristics that make us
shatter boundaries.

These shared values and beliefs are the influencers of everyday work culture at Mphasis
that has eventually built our ethos. It is what integrates us across technologies, platforms
and geographies. We are proud of it and we eagerly welcome you to the Mphasis way of
life.

This offer of employment is contingent upon you fulfilling the background verification
process that the organization will conduct.

We look forward to you joining us on December 23, 2021 at Pune. The reporting time is
10:00 AM. You endorse your acceptance by duly signing the duplicate copy of this letter
on all sheets at the bottom right corner and return to the undersigned by either mailing it
or handing it over to us on the date of your joining.

| Mphasis Limited

Registered Cffice;

Bagmane World Technology Centre,
3 Marathahalll Outer Ring Road, Doddanakundi Village,
nsAEmphasis.com | wieww.mphasis.com | Mahadevapura, Bangalore 5&0 048, India

CIN: L3007KA1992PLC025294
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ANNEXURE - 1

Name Chaitanya Kelaskar
Band Band 5
Level Level 1
Title Trainee Associate Software Eng
Salary Component Amount (in Rs./Month)
Basic 8,333
House Rent Allowance 4,467
Leave Travel Allowance NA
Special Allowance 2,083
Ex-Gratia / Bonus* 3,200
Total Fixed Cash 18,083
Variable Pay** 1,042
Employer Provident Fund 1,250
Mediclaim Insurance Premium 458
Target Cost to Company 20,833
Target Cost to Company (per annum) 2,50,000
Note:

* As per Statutory regulations, if your covered under Payment of Bonus act, this
component will be paid as "Bonus" if not will be paid as “Ex- Gratia".

** Variable Pay will be payable on Quarterly basis. Amount shown is payable on 100%
Target achievement. The company and unit/function performance achievement against
the target measured quarterly shall determine the payout under the Variable Pay Plan.
Note: Variable Pay is governed by the provisions of Variable Pay Plan (available on
Mphasis Intranet) and the same will be reviewed from time to time.

Mphasis Limited

Registered Office:

Bagmane World Technology Centre,

13 Marathahalll Outer Ring Road. Doddanakundi village,
ns@mphasiscom | W mphasis.com | Mahadevapura, Bangalore 580 048, india

CIN: L3007KA1992PLC025294
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ANNEXURE - 2
TERMS OF EMPLOYMENT

Your employment at Mphasis Limited. (“The Company") will be governed by the
Company's policies as modified from time to time. Copy of the present policy will be
made available to you on your joining the Company. In particular and without prejudice
to the foregoing statement, some of the more significant terms and conditions that
govern your employment, subject to modifications from time to time, are detailed below.

1) Hours of Work

1.1. A working day shall comprise of nine hours.

1.2. You may be required to work on a shift basis. Shifts may be scheduled across 24
hours a day, 7 days a week and 365 a year, subject to applicable laws. The shift
timings may change from time to time which you would be notified of in advance.

1.3. At times you may be required to work beyond 8 working hours.

1.4. Employees at the client site shall follow the working hours as applicable at client
site.

2) Place of Employment
2.1. During your employment with the company, you will be liable to be transferred or
deputed to any of the offices, departments of the Company or its Associates,
Subsidiaries or Group Companies, whether in India or abroad.
2.2.In the event of transfer or deputation of your services your salary and other
benefits will be determined in accordance with the Company’s policies prevalent
at that time.

3) Travel
You may be required to travel, whether in India or overseas, in connection with office
work at short notice.

4) Salary and Benefits

4.1. Mphasis reviews employee compensation periodically and you may be eligible for
salary increase based on review. However, any salary increase shall be at
Company’s sole and absolute discretion which is dependent on Organization’s as
well as Individual performance.

4.2.In addition to salary, you shall also be entitled to receive other benefits as
applicable under the Company policy. The Company shall, in its sole discretion,
be entitled to amend, vary, and modify any of the terms and conditions of the
policy with regard to the benefits that are offered to you.

4.3. The term 'financial year' denotes the period starting from 1st November to 31st
of October of the following calendar year

5) Relocation
You are eligible for relocation expenses reimbursement as per the company policy. In
the event of your separation within 12 months of joining Mphasis, this amount has to
be paid back to the company.

6) Group Insurance, Provident Fund and Gratuity
6.1. From the month following the month of joining, the Company will provide you
coverage under the following Policies at no cost to you up to the date of cessation
of employment:
6.1.1. Group Mediclaim Policy (for all employees)

Mphasis Limited

Registered Office:

addanakundl village
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6.1.2. Group Gratuity- scheme (all employees)

7) Leave Entitlement Policy
As per the Company’s existing Leave policy you will be entitled to twenty four
working days of Privilege leave annually which is calculated at 2 days’ for every
month of completed service. This is an earned leave and included any other form of
casual or medical leave.

8) Termination

8.1. Your employment with the Company is subject to termination on:

8.1.1. month's prior notice by either side

8.2. The Company reserves the right to, at its sole discretion, substitute the notice
period by paying you salary in lieu of the notice period.

8.3. For abundant caution, it is hereby clarified that you cannot waive the notice
period requirement in the event you wish to terminate your employment with the
Company, and that your termination/resignation letter (by whatever name it is
called) will be accepted by the Company only on your satisfying the required
notice period as stated in our Company’s HR handbook. Further, till such time as
the Company accepts your resignation letter, you will be deemed to be an
employee of the Company and the terms and conditions of your employment will
still continue to bind you.

8.4. The Company shall have the right to terminate your employment immediately
without notice or payment in lieu of notice if:

8.4.1. You neglect, refuse, fail or for any reason become unable to perform any of
your duties under this agreement or comply with the Company policies and
code of conduct; or

8.4.2. You are guilty of any misconduct whether or not in the performance of
your duties (including but not limited to being an undischarged insolvent,
being convicted by any criminal court, being involved in fraudulent acts, etc)
or commit any act which in the opinion of the Company is likely to bring the
Company any disrepute whether or not such act is directly related to the
affairs of the Company; or

8.4.3. You commit any breach of any of your duties or obligations under this
agreement or the policies of the Company.

8.4.4. There is a discrepancy in the copies of the documents/certificates given by
you as a proof in support of the information provided by you.

In the event of termination under Clause 8.4.2, you shall not be entitled to
any benefits whatsoever.

9) Mode of Communication
For any service of notice or communications of any kind, you will be informed by
email or ordinary post at the address given by you at the time of your employment or
such other address as may be intimated by you to the management thereafter.

10) Confidentiality
10.1. You agree at all times during the term of your employment and thereafter

(without limit of time);

10.1.1.To hold the Confidential Information in strictest confidence, and not to use
or attempt to use the same, except for the benefit of the Company, and

10.1.2.Not to disclose or divulge the Confidential Information to any person or
entity without written authorization of the Company.

10.1.3.You agree to return to Mphasis all proprietary information, including
copies on paper, hard drive, disk, tape and other media, upon completion

Mphasis Limited

Registered Office:

Bagmane World Technology Centre

r Rin oddanakundi village

Mahadevapura, Bangalore S&( 48, India

CIN: L3007KA1992PLC025294
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or termination of any project or upon cessation of your employment with
Mphasis IT Services.

10.2. For the purposes of Clause 10.1, “Confidential Information” means any
Company proprietary or confidential information, technical data, trade secrets or
know-how, whether (oral or written or in electronic format and whether marked
confidential or not), including but not limited to; research, business plans,
products, product improvements, processes and process documents, services,
projects, proposals, all work produced by you whether during normal working
hours or not, computer program, documentation, customer lists and customers
(including, but not limited to, customers of the Company with whom you become
acquainted), markets, software, developments, inventions processes, formulas,
technology, designs, drawings, engineering, marketing, distribution and sales
methods, sales and profit figures, finances, techniques, strategies, discoveries,
the title and description of any patents or patent applications filed by the
Company in any country or jurisdiction (until the same is generally available to
the public), and any other business information of the Company including its
business plans, practice methodologies and technologies (including computer
software), training materials, personnel information, client lists and information
regarding the business needs, strategies and technologies of present and
prospective clients and internal Company publications, whether directly or
indirectly, or by drawings or inspection of documents or other tangible property
and all information that comes to your knowledge which would but for this
employment would not have been accessed by you, whether such information is
in tangible form or not, written or otherwise and formal or not. Confidential
Information however shall not include knowledge, skills, or information which is
common to the business of the Company, or which is generally known outside
the Company.

10.3. You understand that retaining the confidential nature of the confidential
information is of utmost importance to the business of the Company and in
addition to the terms stipulated in this agreement herein you agree to execute a
Non Disclosure Agreement with the company.

11) Intellectual Property

11.1. You agree that any proprietary rights whatsoever, including but not limited
to, patents, copyright and design rights as a result of the development of and/or
the application of all work produced by you during or as a consequence of your
employment, whether alone or in conjunction with others and whether during
normal working hours or not, including but not limited to any invention, design,
discovery or improvement, computer program, documentation, confidential
information, copyright work or other material which you conceive, discover or
create during or in consequence of this employment with the Company shall
belong to the Company absolutely.

11.2. You agree, at the Company’s expense, to provide, during and after this
employment, all such assistance as the Company reasonably considers
necessary, to secure the vesting of such rights in the Company or Terms of
Employment with Mphasis (including waiver of any such rights including author’s
special rights under Section 57 of the Copyright Act 1957).

12) Data Privacy Compliance Policy
You consent to the terms and conditions of the Data Privacy Compliance Policy stated
below: -

Mphasis Limited

Registered Office:

+91 O8O 8750 1000 Bagmane World Technology Centre,
rMarathahalll Outer Ring Road. Doddanakundi village
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12.1. You consent to the processing of your personal data in accordance with the
Company data privacy policy (the "Policy"), a copy of which can be obtained
upon request;

12.2. In particular, you expressly consent to:

12.2.1. The collection and processing of sensitive personal data about you
to the limited extent and for the purposes described in the Policy;

12.2.2. The transfer worldwide of personal data held about you by the
Company to other employees and offices of the Company’s worldwide
organization and to third parties where disclosure to such third parties is
required in the normal course of business or by law; and use of your
personal images and voices in marketing material, videos, etc.

12.3. The reference to information "about you" includes reference to information
about third parties, such as spouse and children (if any), which are provided to
the Company by you on their behalf. The reference to “sensitive personal Data”
may be understood to include reference to the various categories of personal
data identified by European and Other applicable data privacy laws as requiring
special treatment, including in some circumstances, the need to obtain explicit
consent. These categories comprise personal data about racial or ethnic origin,
political opinions, religious or other similar beliefs, trade union membership,
physical or mental health, sexual life or criminal record.

12.4. In addition, you agree to treat any personal data to which you have access
in the course of your employment strictly in accordance with this Policy and other
Company policies and procedures. In particular, you will not use any such data
other than in connection with and to the extent necessary for the purposes of
your employment.

13) Non-Compete

You will certify to maintain Customer exclusivity and to this end, during the validity of
this agreement and for a minimum of 2 years thereafter, you shall neither solicit
business nor offer product/services and/or conduct any business, that directly
competes with the kind of product/services that is offered by the Company to such
client, either directly or indirectly with any of ‘Mphasis’ client or any third party
exposed to you. In case you violate this provision, a minimum amount of Rs.3 lakhs
shall be payable by you to Mphasis as damages.

14) Non Solicitation of Employees and Clients
You agree that during the period of your employment with the Company, and for
one year after the date of termination of such employment (regardless of whether
this cessation of employment is voluntary or involuntary, or caused by the breach of
this Agreement by either party), other than on behalf of the Company, you will not,
either directly or indirectly:

(A) Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take
away, hire, or recruit, any employee of the Company; or

(B) Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take
away, hire, or recruit, the business of any client, customer, potential client,
potential customer, person, or entity with whom Employee had dealings as
an Employee of the Company for any purpose related in any manner to the
business of the Company.

Mphasis Limited
Registered Office:

+91 O8O 8750 1000 Bagmane World Technology Centre,

rarathahaltl Outer Ring Road. Doddanakundi village
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(©) You agree the foregoing restrictions are reasonable both as to time and
extent given the nature and scope of the Company’s present business and
the duties of your employment.

15) Warranty

15.1. You warrant that your joining the Company will not violate any agreement
to which you are or have been a party to.

15.2. You warrant that you will not use or disclose any confidential or proprietary
information obtained from a third party prior to your employment with the
Company.

15.3. You warrant that you will comply with all Mphasis applicable policies and
standards and shall perform your services in a manner consistent with the ethical
and professional standards of Mphasis.

15.4. You warrant that you possess all the requisite certificates, licenses,
permits, work visas, clearances to be able to lawfully perform the services

16) Indemnification
You agree to indemnify the Company for any losses or damages sustained by the
Company caused by or related to your breach of any of the provisions contained in
this Terms of Employment

17) Retirement
Your age of retirement from the service will be on completion of sixty years. However,
you may opt for voluntary retirement at any age before sixty years during your
services in the establishment if you are unable to continue in service satisfactorily.
The actual date of retirement shall be the last working day of the calendar month of
your 60th birthday.

18) General

18.1. This agreement contains the entire agreement between the employee and
Mphasis, and no alteration or variations of the terms of this agreement shall be
valid unless made in writing and signed by both the parties here to. This
agreement supersedes any prior agreements or understandings between the
parties relating to the matter of proprietary rights and / or non disclosure

18.2. This agreement is made under and shall be construed according to the
laws of India. Employee agrees to submit to the jurisdiction of the courts of
Bangalore (Karnataka).

18.3. This agreement shall remain current and in force, irrespective of whether
you are under employment of Mphasis or not.
18.4. Should any part of this agreement be declared illegal or unenforceable, the

arties hereto will co-operate in all ways open to them to obtain substantially the
same result or as much thereof as may be possible, including taking appropriate
steps to amend, modify or alter this agreement. If any term or provision of this
Agreement shall be hereafter declared by a final adjudication of any tribunal or
court of competent jurisdiction to be illegal, such adjudication shall not alter the
validity or enforceability of any other term or provision unless the terms and
provisions so declared are expressly defined as a conditions precedent or as of
the essence of this agreement, or comprising an integral part of, or inseparable
from the remainder of this agreement.

Mphasis Limited
Registered Office:

+91 O8O 4750 1000 Bagmane world Technology Centre,

Marathahalll Outer Ring Road. Doddanakundi village
Mahadevapura, Bangalore S&0 048, india
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Acknowledgement and Acceptance of Appointment with Mphasis

l, have read and understood the
above terms and conditions governing my employment with the company and hereby
accept the above-mentioned appointment in totality.

I confirm my acceptance of the offer and shall report for work on (Date).

Signature

Name
Date

Place

Mphasis Limited

Contact Us: Registered Cffice;

T+ +91 080 4750 1000 Bagmane world Technology Centre,

F @ #0971 0BO 495 9043 Marathahalll Outer Ring Road. Doddanakundi village,
E : Investor.relations@mphasis.com | wwvwemphasis.com Mahadavapura, Bangalore 560 048, India
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Annexure - 3

At the time of joining Mphasis the following documents and information must be made
available to us.

List of documents that need to be submitted at the time of joining, in order to complete
your on boarding process.

SI.No | SI.No Documents
To process your salary - PAN card copy is mandatory, in case you do not have

1 a PAN Card - apply for it online using the said URL
https://tin.tin.nsdl.com/pan/index.html or apply on your day of joining at our
helpdesk

2 Age Proof Certificate-Birth certificate/ (School certificates of ICSE/SSLC/CBSE)

3 Academic Certificates (Including additional certifications/ courses) supporting
your education qualifications along with marks sheets*

4 Your latest salary slips or salary certificate*
Experience proof - Relieving letter from previous employers (if previously

5 employed) *. The relieving letter or resignation acceptance need to be
submitted in original

6 Service certificate from present Employer
Form 16 or Taxable income statement duly certified by previous employer

7 (Statement showing deductions and Taxable income with break up) till the last
date of your employment with them along with PAN number if available.

8 5 Passport Size Photographs

9 Copy of passport (All sheets)

10 Copy of your updated resume

11 Joining kit duly filled in by you

12 Signed - Non Disclosure Agreement

Mphasis Limited

Registered Office:

Bagmane World Technology Centre,

43 Marathahalll Outer Ring Road. Doddanakundi village,
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¢ *Qriginals need to be submitted. These original certificates will be returned to you
after due verification.

e Your offer has been made based on the information furnished by you. However, if
there is a discrepancy in the copies of the documents/certificates given by you as
a proof in support of the above, the company reserves the right to revoke the
offer.

e Being an ISO certified company, it is essential for you to submit these documents
at the time of joining. We will not be able to process your records unless you
submit all the documents mentioned above.

¢ |t is mandatory for all Mphasis employees to possess a valid passport. Else, please
apply for one. You are expected to have a valid passport within 60 days from the
time you join Mphasis.

e Apart from this we would like you to have the following information ready with
you, for usage during your joining formalities.

¢ DOB and Name of Father, Mother, Spouse, Child/ Children

¢ Educational details with the passing year

e Your past experience details with the exact years and role played to be
mentioned.

Blood Group

1 Passport size photograph of all your dependent’s

Your Citibank account number, if existing already.

Your PF account number with current employer

Your PAN number

Passport number, Place of issue, Date of issue, Validity: From and to date.

Digitally signed by DS MPHASIS LIMITED 1
Date: 2021.12.21 05:31:02 GMT

Reason: Authorised by Srikanth Karra
Location: Bangalore

Mphasis Limited

act Us: Registered Office:
+97 1 Bagmane World Technology Centre,
«91 DBO &695 Marathahalll Outer Ring Road. Doddanakundl Village,
nvestor.relations@mphasis.con s mnhasis.com | Mahadevapura, Bangalore 550 048, india
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,
Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 671285

Letter of Intent ("LOI'")
Dear Rakesh Aglave,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini”).

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initial reporting and training and the date of your joining would be
communicated to you in due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre-onboarding Talent) eLearning platform which allows you to learn and master the concepts
and skills required to be industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgemini and the
successful completion of the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear
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the assignments and assessments. The progress made by you in this Iearnmg journey-wo
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period

Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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ANNEXURE 1

Rakesh Aglave
Analyst and A4

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
trainingand probation, your all-inclusive annual target compensation (on a cost to
companybasis) will be revised to INR 3,80,000/- (Rupees Three Lakh and
EightyThousand only). Effective 18t July 2022, (irrespectiveof your probation status,
except for probation non-confirmation), your all-inclusivecompensation will be revised
to INR 4,00,000/- (Rupees Four Lakh only). Based on your Date of Joining, your
compensation shall be paid monthly. The Company shall deduct tax at source at the time of
making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950 Page 3 of 3
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Date: 10th December 2021

Divya Dinesh Imale,
Pune

Dear Divya

Sub: Offer letter for the position in Analvtics Department

Congratulations and welcome to the XpressBees Family!

Pursuant to our discussion, we are delighted to offer you employment opportunity with us, on full — time basis,
as “Data Analyst” outlining enclosed compensation starting from 22th December 2021 based at Pune on the
terms and conditions mutually agreed upon by us at the time of interview.

Please carry the original testimonials along with self-attested photocopy of below mentioned documents at the
time of joining. This would facilitate the smooth completion of joining formalities:

Service Certificates and Relieving letter/Resignation letter (duly accepted) from previous employer.
All educational certificates starting from HSC to latest degree.

4 Passport size Photographs.

Pan Card.

Proof of Address.

Proof of Identity

Aadhar Card

Bank Details

A A

All other terms and conditions of your employment will be elaborated in the letter of appointment, which will be
issued to you upon your joining and submitting relieving letter from your current employer.

Please note that if you fail to join your duty on or before stipulated date, this offer shall automatically stand
withdrawn and cancelled.

We look forward to receiving your formal acceptance of this offer and confirm the date of joining on or before
22th December 2021.

Looking forward to having you with us.
With best regards.

For Busybees Logistics Solutions Pvt. Ltd.,
v )
i (3 e,

Amitava Saha
Authorized Signatory

BUSYBEES LOGISTICS SOLUTIONS PRIVATE LIMITED
CIN: U74900PN2015PTC155482
Registered Office: - Unit 1A & 501A, Building B-1, Cerebrum IT Park, Kalyani Nagar, Vadgaonsheri, Pune 411014
Corporate Office: - Building# B1, 1st Floor, Kumar Cerebrum IT Park, Kalyani Nagar, Pune 411014, Maharashtra
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Salary Bifurcation
Salary Components Monthly Earnings Yearly Earnings
Basic Salary 17281 207370
House Rent Allowance 8640 103685
Stat Bonuse 1439 17274
Special Allowance / Flexi** 15841 190097
Base Gross 43201 518426
E/R PF Contribution 1800 21600
Gratuity 831 9974
Gross CTC (Without Variable Payout) 45832 550000
Performance Based Pay 0
Gross CTC (With Variable Payout) 45832 550000
Deductions
E/E PF Contribution 1800
Professional Tax 200
Net Take Home Salary (Pre-Tax) 41201
** Please ref the below table. Below component are part of Flexi salary break up.
**Flexi component eligibility will be as per your Grade

Note:-

e Gratuity will be paid as per The Payment of Gratuity Act, 1972
e For offer to be valid we will need the above documents (softcopies) to reach us within 48 hours which
will be authenticated by HR and confirmed that the offer stands. If documents are not provided or are
found incorrect the offer will stand revoked.
e We will have a BGV and if there is any disconnect in the information provided the offer will stand
revoked.
e Benefits:
o Mediclaim Benefits: You will be covered under group Mediclaim Insurance for self with Sum
Insured amount of 2 lac.
o Term Life Insurance: You will be covered under company group term life insurance for 5 Lac.
o Group Personal Accident: You will be covered under company GPA policy for 4X of CTC
(Minimum 20 Lac) whichever is lower.
o COVID care Policy: You will be covered under COVID care policy for 8X of CTC up to 50 Lac. This
Policy shall be withdrawn once we resume back to normal working, as per Management
Discretion.
o Leave: Eligibility for a total of 24 days of Annual leaves excluding public holidays every financial
year (April-March)

BUSYBEES LOGISTICS SOLUTIONS PRIVATE LIMITED
CIN: U74900PN2015PTC155482
Registered Office: - Unit 1A & 501A, Building B-1, Cerebrum IT Park, Kalyani Nagar, Vadgaonsheri, Pune 411014
Corporate Office: - Building# B1, 1st Floor, Kumar Cerebrum IT Park, Kalyani Nagar, Pune 411014, Maharashtra
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Flexi Components

Max amount_PA_as per Eligibility

Mode of Payment

Telephone / Broadband Expense

Pay Out Monthly along with monthly salary — Tax

. 18000 benefit need to pass only once employee submit the
reimbursement ) L
document. Till that time, it will be taxable
Pay Out Monthly along with monthly salary — Tax
Leave Travel 120000 benefit need to pass only once employee submit the
document. Till that time, it will be taxable
Vehicle Running and Maintenance Pay Qut Monthly along with monthly salary —.Tax
. 120000 benefit need to pass only once employee submit the
Expense Reimbursement . . o
document. Till that time, it will be Taxable
Pay Out Monthly along with monthly salary — Tax
Driver Expense Reimbursement 180000 benefit need to pass only once employee submit the
document. Till that time, it will be taxable
Meal Benefits 26400 Monthly credited in your ICICI Meal card

Employer's Contribution to National
Pension Scheme

Maximum up to 10% of Basic

Monthly creditin your NPS account

Pay Out Monthly along with monthly salary — Tax

one-time payment)

Uniform Maintenance Allowance 18000 benefit need to pass only once employee submit the
document. Till that time, it will be taxable
Pay Out Monthly along with monthly salary —Tax
Health Club/Sports facility 30000 benefit need to pass only once employee submit the
document. Till that time, it will be taxable
Mobile Handset Cost Reimbursement (to Reimbursement - Will be paid to employee only when
be granted oncein 2 tax years as a one- 100000 bills are provided or (Balance if any as Taxable) in
time payment) the year end
Professional Development/ Academic Reimbursement - Will be paid to employee only when
Allowance (to be preferably paid as a 75000 bills are provided or (Balance if any as Taxable) in

the year end

For Busybees Logistics Solutions Pvt. Ltd.,

e N

Amitava Saha
Authorized Signatory

BUSYBEES LOGISTICS SOLUTIONS PRIVATE LIMITED

CIN: U74900PN2015PTC155482

Registered Office: - Unit 1A & 501A, Building B-1, Cerebrum IT Park, Kalyani Nagar, Vadgaonsheri, Pune 411014
Corporate Office: - Building# B1, 1st Floor, Kumar Cerebrum IT Park, Kalyani Nagar, Pune 411014, Maharashtra
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Offer: Computer Consultancy
Ref: TCSL/DT20219380445/Chennai
Date: 27/01/2022

Ms. Vaishnavi Uddhavrao Wayal
At.Post Watur,Tq.Partur Dist.Jalna,
Jalna,

Jalna-431502,

Maharashtra.

Tel# 91-7350740544

Dear Vaishnavi Uddhavrao Wayal,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20219380445 TATA CONSULTANCY SERVICES

Tata Consultan: YV S5arvices L It
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

TCS Confidential 3
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il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential 5
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.
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Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
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*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

- LB,

{
Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Vaishnavi Uddhavrao Wayal
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
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Ahmeadabad

TS &F HEF Lead

Tata Comaudrancy Sendoes,

Gorimo Park i TATES SEZ,Plor W41,

Gandhinagar - 382007

BUBAMESHWAR

IS XF HEK Lead

Tata Consultancy Sorvicos,

Troining Lob Yonue: -Barsbati, B Block, Ground Floor,
lata Comsliancy Serdoes Limmitedd, [LIMIT-18) - BARBATI
SEZ, ITATES SPECIAL FCOMOMIC ZOMNE [SE21LPLOT WO,
35, CHANDMES IMOUWSTRIAL ESTATE, PATIA,
Bhubanesvear - F3 103D

Annexure 2

Bangalors

I'CS ®F HA Lead

Tata Crnsultanoy Serdices,

oo 1, Mo 42, Think campus, Electronic City phase I,

Bangalars - SE0100, Karnataka

Chernnal

L% KF HH Lead

Tato Consultnroy Sorvicea,

41542124, Kumaoran Magar, (ld Bahabalipuram fBd,
INHE, Siolinganallur, Chemnnal, Tamil Madu 600119

DELHI = (xurgaan

TC% XP HE Lead

Tate Conswltancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryara

DELHI = Maida

TCS XP HA Lead

Tata Consultarcy Servicss,

Plot No. A-44 B A-45 Ground, 15t o Sth Floor & 10th
Moo, Glaxy Business Park, Block - © & D, Secton - 6,
Moida - 201 3009, Lr

Gunwahati

TCS XP HR Lead

Tata Conswultancy Services,

Sth Floor, MEDF Howes, 5.5, Road, Dispur,Guauahati -

FE LR, ASS A

Hyderahad
TCE XP HA Lead

Tata Consultancy S=rvices,
0 City, Manakramguda, Hydarabael

IMDORE

TCS MP HE Lead

Tata Conswultancy Services,

ITATES SEZ, Schame Ma. 151 & 169-8, Supsr Corridar,
Willage Tigarhye Badshah & Bads Bangards, Tehsl
Hatod, Indore - 4532018,

kPladbya Mrodazh

KOLKATS

TS MP HA Lead

Tata Consultancy Services Limited,

Ecospace 1B bullding, 2nd Floor, Phat - HFf12 Maw
Towwn, Rajarhat, Kolkata - 700160, West Bengal OR

Auditoricm, 2nd Floor, Wanderers Building.Delta Park -
Lord=

KM
TCS X HE Laad
Tata Conswltancy Serdoes,

TCS cemtre, Infopark Roed Infopark Campues, Infopark ,
Fakkanad, Kerala 583092

AL B

TCS ®P HA Lead

Tata Consultancy Serdoes,

Yantra Park, Pokharan Aoad Mumber 2, TCS Approach
o, Thainia, West, Tharse, Maharashtra 100606

MAaGPUR

TCS X0 HR Lo

Tata Conswtancy Servoes Lhmilped,

Mihan-5e=z, Magpur, Telhara, Mabharashira 441108,

FUME

TCE ¥0 HA Laad

Tata Consultancy Services,

Plot Mo. 2 & 3, MIDC-5EZ, Rajiv Gandhi infotech Park,
Hirjausadi Phacae I, Pune - 411057, Maharashire

Trivandrum
TS MP HE Lead
Tata Conswiancy Serives,

Peepul Park, Technopark Camous _Earvavattom PO
Trivandrum - 885581, Indla

TCS Confidential
TCSL/DT20219380445

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
415/21-24, Kumaran Magar, Shalinganallur, Sld Mahabalipusam, Chennal 500 119 Tamil Nadu India
Tel: 91 44 5616 2222 Fax: 91 44 6616 2555 Websile: www.ilcs.com
Registered Office Mirmal Building, 2th Fleor, Marman Polnt, Mumbal 400 021
.S Careers Servceline: 1800 209 3111 Emall: careersites.com

5.1.3 20-21

14



s 5.1.3 20-21
TATA

Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Ref: TCSL/DT20219037400/1682395/Ahmedabad
Date: 09 December 2021

MR. VAIEHAY BABAN KAD

AP Sortapwad! Tal-Havell Disl-Fune null,
Petrol Pump, Pune,

Maharashira-412110.

Tel# 918112776963

Sub: Joining Letler

Diear Mr. Vaibhay Baban Kad,

We would like 1o take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) famify.

\We are pleased to inform you that your joining date al TCSL will be 16th December 2021 , your joining
location is Pune , work location is Pune and your siream is IT . This has been provided
eonsidering your preference and business requirements.

your wellbaing is our utmost pricrity In the eurrent COVID-18 pandemic scenario across India. Keeping
this in mind. and the requlations enforced by vanous states at this point, we have internally enabled a
virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

708 XP HR Team will reach out 1o you over email in the next few days to guide you further on the
virtual onboarding process and steps to be taken lo prepare yourself for onboarding.

Congratulations on campleting the first phase of your leaming through TCS Xplore Program. We
appraciale your passion towards leaming which has helped you to perform well. You are now set to
experience leaming through our coveted TCS Xperience Program.
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1S Xperience Program

s a way of life at TCSL. The TCS Xperience Program will open a world of apportunities and

Learmning |
heights in your professional life.

help you 1o scale grealer
Aure profecsionalism and

The program 15 carafully designed to develop software engineering sKkilis, Nu
polish the skills you have

inculcate a process mindzat, This program provides the perfect platiom o
gained ihrough the TGS Xplore program, making you ‘project ready’.

Tha duration of your TCS Xparignce Program is based on your performanca in TCS Xplore program

and business requirements.

ng cbjectives. You aré expecied to
In case, the performance does not
ther extend your pragram ar take

The program has regular assessments vased on pre-defined learni
maet the raquired standards during the TCS xperience Program.
meset the axpectations, the managemenl Fresarves the right to &

appropriate action.

ent process, your appuntment is subject
the stipulated time a3 spacified by your
u alsa have 1o fulfill all the TCS eligibility

As communicated through varicus forums during the recruitm
to completion of your final seademic (UG/PG) courss within
University/inztituta and as per TCSL selection guidelines. Yo
criteria as stated in the Offer letter.

f this program by clicking on the ‘| Accept’ button in Nextsiep porial.

Kindly confirm your acceplance o
the benefit of timely processing and avail

W encourage you 1o jein us.on the specified date to anjoy
batter opportunities.
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‘ K
We look forward to you joining us on an enriching career with TCSL. Togetner, lat us fa
arganization o greater heights!

g this

Gear up to experience the fulure!!

Warm regards,

il ol
Cllek hare of we n OF codd soanner from ¥
Al nare

Janardhan § mebde o validate the joring ietiar J
Global Head - Talent Developmaent
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4. THIS

Private & Confidential

04-Nov-2021

Mr. Atharva Shotre
Bangalore

Dear Atharva Shotre,
With referenceto the discussions you have had with us, we are pleasedto make you an offer for the position of a
Associate Software Engineer - Trainee at Torry Harris Business Solutions (THBS); Bangalore, India.

THBS is a global software company with presence in Europe, Far East, India, Middle East and USA. Ourgoal is
to be an industry leaderwith a reputation for excellence, focus on quality and ouremphasis on absolute customer
satisfaction. As we endeavorto expand our businessin the international markets, we are keen to have you on
board.

We believe that THBS can offer you the right mix of professional growth, leadership opportunities, business
experience and financial gains over the long term. The career growth potential for you is tremendous and you
will have the unique satisfaction of influencing and building a leading software company.

Your Gross Salary will be Rs. 350,000/- (Rupees Three Lakh Fifty Thousand Only) per annum. You will be
entitled for a Performance Linked Pay of up to Rs. 50,000/- (Rupees Fifty Thousand Only) per annum,
payable as per the Performance Linked Pay Policy.

You will be on Probation for a period of 6 (Six) months from the date of joining. A performance review will be
done as per the Company’s policy for confirmation.

Yourappointmentis conditional upon you being certified medically fit by a registered medical practitionerand is
contingentupon the successful completion of a background investigation process.

THBS also reserves the right to withdraw this offer made to you even after the acceptance of such an offer by
you; if THBS becomes aware of any material information that may have been concealed or misrepresented by
you at the time this offer was made.

Thisis only an offer letter and does not entitle you for an appointment. On completion of all the joining formalities
and fulfilling all documentation requirements, you will be formally appointed and inducted into the organization.
On successful completion of your training, you will be posted in any location of THBS depending on the
requirement of the projects. This will be informed to you on completion of your training.

You are requested to return the duplicate copy of this offer duly signed to indicate your acceptance of the
compensation package and employmentwith 08-Nov-2021.

At the time of joining, itisa mandatory requirement for you to submitthe following documents:

Four recent passport size photographs

Photocopies of all relevant educational certificates and mark sheets starting from Grade X Photocopies of all the
pages of your passport or driving license or voter ID card

Looking forward to having you on board!

For Torry Harris Business Solutions (P) Ltd, Accepted By:

G. Shivdayal Charan Atharva Shotre
Manager - HRD Date:


https://www.torryharris.com/

>€ SUCCESSIVE Deloitte.  cram
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Vailihay Nivrotti Patil
Maharashir, 443112
P6RIS11132

Date: 03 Dec 2021

Successive Traineeship Programme (" Traineship Progeamme”)

We are pleased to inform you that you have been selected to join the Traineeship Programme with
Successive Technologies Private Limited on the following terms and conditions,

Please read through this letter carefully and indicate your acceptance of this offer for a Trainceship
Programme: (*Offer”) by signing and retuming a copy of the letter to the Company. This offer is valid till
04 Dec 2021. If you do not confirm the acceptance by the said date, the Company shall have the rights to
withdraw this offer.

1. Your Position

You will be appointed as a Trainee within the Company. Nothing in this Offer shall give rise
lo an employment relationship between Successive and you, You shall not be treated as a
permanent employee of the Company during the training period. Only in case of successful
completion of your traineeship after confirmation, your employment will be considered as
permanent with Successive,

Whilst you are under training at the Company, you are expected 1o devote your full business
time and atention o the performance of such duties as may be mssigned to you by the
Company, and comply with all reasonable requests, instructions and regulations given by the
Company and prompily provide such explanations, information and assistance as vour
activities in the business of the Company a5 would reasonably be required. You will perform
your duties faithfully, diligently and competently, in a professional manner, in accordance
with applicable Company policics, standards, code of conduct and terms of this Offer,

You agree that the Company will be entitled at any time and without specific prior natice to:
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o assign vou to carry owt such project and/or duties commensurate with vour abilities as
it will in its absolute discretion determine; andfor

= a55ign you on temporary basis 1o undertake additional duties and/or different duties
commensurate with your abilities within any part or parts of Successive business as it
will in its absolute discretion determine; and/or

» Assign vou on a temporary basis to Traince at any of the Company’s cliens,
2. Commencement Date

Your Traineeship with the Company will be for 2 maximum of & months, starting from 06
Dec 2021 i.c. Monday, The tenure of your Traineeship may also be extended as per the
company's policy if your performance is not found satisfactory.

3. Your Position and Duties

3.1. This is a full time position and your role will be Trainee Engineer, or such ather role
as the Company reasonably decides from time to time.

32. During your employment with the Company you confirm that you will:

4) not engage in any other employment. consulting or other business activity
(whether full-time or part-time) that would creale 2 conflict of interest with the
Company. You may engage in civic and not-for-profit activities as long as such
gctivities do not interfere with the performance of your duties hereunder:

b) devole vour entire working time and attention to the business of Successive;

¢} diligently and faithfully perform such duties and exercise such powers and
functions a5 may rcasonably be assigned to you by the Company in relation 1o ils
business to the best of your ability and with integrity, due skill, care and diligence;

d) use your best efforis to promote and protect the interests of the Company and not
do anyvthing to harm those interasts:

e} comply with all reasonable requests, instructions and regulations given by the
Company and premplly provide such explanations, information and assistance as 1o
your activities in the business of the Company as they may reasonshly need:

E-29, Sector-11, supportifilsuccessive. tech Q o
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N neither engage in ony activitics which would detract from the proper performance
of your duties under the lerms ol this Trainceship Letter, nor (without the pricr writien
consent of the Company ) in any capacity including as director. shareholder, principal,
consultant, agent. partner of employee engage or be concerned or interested directly or
indirecily in any other trade, business or sccupation whatsoever;

g) nol enpage or be interested in any activities which place you in a position where
vour interests conflict improperly with those of Successive, its clients, customers or
shareholders;

h} report any actual or proposed unlawful aclivity or behaviour affecting Successive
by you or any other employee, oflicer, supplier of the Company or any other person to
your manager (or, if they arc potentially involved in such unlawful activity or
behaviour, to HR) Immediately on becoming aware of it.

By signing this Traineeship Letter, you confirm to the Company that you have no
contractual commitments or other legal abligations that would prohibit you from performing
your duties for the Company.

4. Place of Work

You will be initially based at the Company's office at 15t Floor, Sky Loft, Creaticity Mall,
Opposite Golf Course, Yerawada, Pune, Maharashtra 411066. However, the Company may
transfer you 1o such ether places as the Company reasonably decides from time to time, at its
sole discretion in accordance with the requirements of the Company. You may be required to
\!.fnrk at or travel to any other office or client locations {including overseas locations) from
lime to time.

5. Working Hours

As an Trainee you will be required to devote substantially the whale of your time and
attention during the Company’s ardinary business hours to the performance of vour duties,

. Stipend

E-29, Sector-11,

Moida-201301, India 1= 2042 504 82, 5] W4 26-9272

Your monthly stipend shall be Rs. 15,000 per month and for the first six months and shall be
paid 1o you as per the Company’s prevailing practice and procedures. As an Trainee, vou
may not be entitled 10 certain benefits that usually are provided 1o the employees of the
Company.Alter successful completion of training, you would be eligible for a bonus of Rs.
0. Your empleyment with Successive will be confirmed & the annual compensation (annual
total cost e company) will vary between 3,00,000 to 3,50,000 LPA,, depending wpon your
performance during the iraining phase.
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You will be solely responsible Tor all income taxes on your income and stipend received
from your Traineeship with the Company{il applicable).

1. Anmual Leavies

You will be entitled to avail the annueal leaves in accordance with the relevant palicy/
practice of the Company.

. Statutory and Other benefits

8.1, You will be cligible for varlous statutory benefits in accordance with the relevant laws.

R.1. You are eligible for henefits under the Employee’s Compensation Act, 1923 details of

which ore reflected in the absiract displayed in the Company notice board and on the
Company's Inteanet.

8.3, Employees are also cligible for matemity and related benefits as defined under
opplicable laws.

8. Company Policies and Rules

9.1. During your Traineeship within the Company (and where spplicable after your
Trameeship has terminated) you muost comply with all of the Company’s policies and
procedures and any legal and/or statutory and'or regulatary obligations. Failure to do so may
result in disciplinary or other lawful action being taken against you.

1. You should familiarise yourself with all policies and procedures that apply to your job
role and business aren as set out on the Company intranet, The Successive Code of Conduct
and the policies, puidelines and procedures can be found on the HRIS Tool (KEKA).

9.3. Unless otherwise stated, these policics, guidelines and procedures do not form part of
this Employment Letter.

94, The Disciplinary and Grievance rules and procedures which are applicable to Vionir

employment are set out on the Company’s Intranet, These rules and procedures do not form

part of this Employment Letter. If you wish to appeal against a disciplinary decision wou

should apply in wriling in sccordance with the Company's disciplinary Policy. If vou wish to

ﬁi?-c a grievance, please apply in writing in sccordance with the Company's grievance
olicy.
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2.5 In Successive every emplovee is expecied 1o meet the highest standards of
petfonmance and siendance. The Capability Policy of the Company provides a framework
For dealing fairly and consistently with employees where their performance falls below the
required standards, Trrespective of the process defined under the Capability Policy, the
Company reserves the right to directly ferminale the services of an emplovee in cases of

continued underperformance over a prolonged period of time or repeated poor performance
ratings.

10, Intellectunl Property
It.1. Forthe purposes of this paragroph:

a)  “Imtellectual Property Rights” means (i) copyright and related rights, patents,
know-how, confidential information, database rights, inventions and rights in
trademarks and desipns (whether registered or unregistered), (ii) applications for
registration, and the right to apply for the same, and (iii) all other intellectual

registration, any rights and equivalent or property similar forms of protection existing
anywhere in the world;

b) "Invention"means any invention, ldea, discovery, development, improvement or

innovation made, whether or not patentable or capable of registration, and whether or
not recorded In any medium; and

¢) "Works" meons all documents, materials, software, cinematogrophy, photographic
or graphic works of any type, and other materials in any medium or format which are
created or developed, or are in the process of being created or developed, or used
{whether in final form or otherwise) by you or on your behalf or by the Company in
the course of your Traineeship Programme with the Company or for the benefit of the
Company and which arc protected by, contain or relaie 10 any Intellectual Property
Rights. This includes all the posters, flyers, videos and all kKind of promotional

matcrials created by the Company or on behalf of the company by using voice,
piciures or videos of yvou,

102, You will promptly disclose and deliver up to the Company all and any Works
eonceived, or made by you during and in the course of vour Traineeship. You confiom that
you will provide the Company with all originals and copies of all correspondence,
documents and other materials in whatever medium or form relating to or concerning the
Works and the Intellectual Property Rights they contain.

E-2%, Sectar-11, sippotd@sueceasive lech
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10.3. It is understood that all Intellectual Property Rights created by you in the course of
your Traineeship Programme shall be "work for hire". You acknowledge that at all limes
while you are in the Traineeship with the Company, the Intellectual Property Rights in the
Works will autematically, on creation, belong to and vest in the Company absolutely 1o the
fullest extent provided by law.

104,  To the extent that the Works and Intellectual Property Rights do net vest in the
Company astomatically, you will hold such Works and Intellectual Property Rights on trust
for the benefit of the Company until the Works and Intellectual Property Rights vest
absolutely in the Company.

10.5. By signing Offer you accept and confirm to assign to the Company all current and
Future Inicllectual Property Rights in the Works and any other proprictary rights capable of
assignment by way of present assignment of future rights for the full term of such rights,
You confirm that such assignment shall be perpetual, worldwide and royalty free, You also
confirm that potwithstanding the provisions of Section 19(4) of the Copyright Act, 1957,
such assignment in so far as it relates to copyrightable material shall not lapse nor the rights
transferred therein revert 10 vou, even if the Company docs not exercise the rights under the
assignment within & period of one year from the date of assignment, You acknowledge and
accept and confirm that you shall wave any right 1o and shall not raise any objection or
claims 1o the Copyright Board with respect to the assignment, pursuant to Section 19A of
the Copyripht Act, 1957,

1. Termination of Traineeship

The Company may terminate your Traineeship without giving prior written notice. Your
Traineeship may also be terminated by the Company without notice iF vou commit an act of
gross misconduet (az may be defined under applicable Company policy from time to time)
which may include failure 1o comply with any policies andlor procedures including lack of
competence, serious breach of the terms of this Offer, improper or unethical behaviour. The
Company may also immediately terminate your Traineeship if you:

a) are convicted of any criminal offence; or

b) are guilly of any act of dishonesty or gross or serious miscenduct or any conduct
which brings or is intended to bring Successive or yoursell into disrepute or may
damage the business or affairs of the Company; or

E-28, Sectar-11, supporliisuccessive tech
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¢)  have bheen found by the Company to have materially or repeatedly breached or
have not complied with the terms af this Offer {or otherwise fuil or refuse 1o canry out
the Juties assigned to you); or

d) don't obiain or mainain the accreditation{s) or qualificaiions that you are required
1o have 1o be able o work in your job profile; or

¢} be repeatedly absent without leave or absent without leave for a period exceeding
3 days.

This sub paragraph is not exhaustive and does not restrict any other right which the
Company may have to terminate your Traineeship summarily.

On termination of your Traineeship, irrespective of the reason, or at any other time when
asked by the Company, you will:

(3} immediately return to the Company all assets, equipment and documents, whether
electronic or otherwise, and any other property (of any kind) (aceess card, business
cards, etc) relating to the business of or belonging to the Company, together with all
copies of any such documents that you have in your possession;

(b} Irretrievably delete any information relating to the business of the Company
stored on any compuler or storage device and all informaticn derived from the same in
YOUr passession or control;

(c) exit with immediate effect from any offices you hold or groups you have joined
within or connected 1o the Company; and

{d} confirm in writing that yvou have complizd fully with the terms of this paragraph
and provide evidence of compliance as the Company may request.

The termination of your Trainceship will not affect any terms of this Offer which are
intended to operate after your termination, including the paragraphs relating to [ntellectual
Property, Confidentiality and Post Termination Restrictions.

12. Termination of Employment (after confirmation)

12.1. Subject to Clause 102, either you or the Company may terminate your employment
by giving 2 months written nodice, In addition:

E-29, Secior-11,
Moida-201301, India

a) either you or the Company may terminate your employment by giving one
monih's writien notice (or, il greater. the minimum notice according 10 local
applicable law) during your probation period;
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b) your employment may alse be terminated by the Company without notice or pay
i lieu of notice if you commit an act of gross misconduct {as may be defined under
applicable Company policy from time to time) which may include failure 1o comply
with any pelicies and'or procedures including lack of competence, scrious breach of
the Terms, improper or uncthical behavioor;

¢}  Your appointment is subject to satisfactory background wverification and you
hereby authorize the company and its apents. vendors or any other representative
internal or external to carry out the background check at any given point af lime
during your tenure with the company. In case of a negative report, the company
reserves the right to terminate your employment without notice or payment in —lieu of.

d) Your contractual retirement age is 58 years. On the day you attain that age, your
employment shall end outomatically without any nced for cither parly to serve any
notice; and

£} the Company may (without notice, pay in lieu of notice or incuming any obligation
o pay compensation) immedintely terminate your employment if you are convicted off
any criminal offence; or

is  ore guilty of any act of dishonesty or gross or seficus misconduct or any
conduct which brings or is inlended W bring Successive or yoursell inlo
disrepute or may damage the business or alTairs of the Company; or

i, have been found by the Company to have materially or repeatedly breached
or heve not complied with the terms of this Employment Letler (or atherwise
fail or refuse to carry oul the dutics assigned to you); or

iii. cease to hold or fail to cbtain any regulatory approvals or consenis which
arc required for the effective discharge by you of any duties assigned 1o you
under this Emplovment Letter; or

iv. don't obtain or maintain the accreditation(s) or qualifications that you are
required to have to be able to work in your job profile; or

v. be repeatedly absent without leave or absent without leave for a period
exceeding 14 days,

This sub paragraph is not exbawstive and does not resirict any other right which the
Company may have {whether at common law or otherwise) to terminate vour employment
summiarily.

E-29, Sewtm=11, supporiiEisuceessive.iech

INDIA | USA | UK | SOUTH A
Noida-201301, India +91-120425-5482, 4911 104269272 q | | UK | FRICA

m



5.1.325021

Cace
)( SUCCESSIVE Deloitte. chmmi. LR
TECHNOLOGIES RS T [

BIER FYE-RIA] TG

12.2 You shall be liable to pay the Damages to the Company, in case you fail to serve the
requisite notice as mentioned in clouse 10,1 above. These Damages shall be in addition to
the payment of salary In liew of notice period, In respect of the Damages, the Company
reserves the right to set-ofT against! write off as amount pavable/ withhold from the salary
anvdor any allowances to cover the damapes in ease the employee is nominated as o key
contact or engaged in critical projects. The damapes will be computed by the company.
Further, you shall not be relieved from vour contractual notice period, unless expressly
relieved in writing.

123 On termination of your employment, irrespective of the reason, or at any other fime
when asked by the Company, you will;

a) immediately returm 1o the Company all assets, equipment and documents, whether
¢lectronic or otherwise, and any other property (of any kind) (access card, business
cards, eic) relating (o the business of or belonging 10 the Company, together with all
copies of any such documents that you have in vour possession;

by  Irretrievably delete any information relating to the business of the Company

stored on any computer or storage device and all information derived from the same in
YOUF possession or control;

¢)  exit with immediate effect from any offices vou hold or groups you have joined
within or connected to the Company; and

d) confirm in wriling that you have complied fully with the terms of this paragraph
and provide evidence of compliance as the Company may request.

The termination of your employment will not affect any terms of this Employment Leller
which are intended to operate after your termination, incleding the paragraphs relating fo
Intellectual Property, Confidentiality and Post Termination Restrictions,

13, Salary in licw of Motice Period

13.1 The Company reserves the right in its sole and absolute diseretion to terminate your
employment and your terms with immediate effect {whether or nat natice has been given by
either pariy) by giving notice in writing 1o yvou of its intention 10 make a payment in lieu of
notice and, if it does so, the Company shall pay vou salary in liew of notice, equal to the
salary which you would have been entithed 1o receive if you had worked during your Natice
Period or, if your Notice Period has started, the unexpired partion (the "Payment in Lieu™).
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Where the Company decides to make a Payment in Lieu of some or all of your Notice
Permnl, your employment shall terminate on the date decided by the Company, regardless of
when the Payment In Licu is paid lo you.

13.2  Any Payment in Licu will be paid less wax and any applicable withholdings. You will
not be entitled 1o receive any payment in respeet of holiday entitlement that would have
accrued during the period for which the Payment in Lieu is made.

133 Any Payment in Licu may be paid by the Company in accordance with the Company
policies and subject to the applicable laws. Any Payment in Licu may at the Company's
discretion be paid as & lemp sum within one month of the date of your termination or last
day at werk, whichever is later.

14, Confidentiality

During your Traineeship within the Company or at any time afterwards, you must not
disclose to any person or make use of any Confidential Information or trade secrets that you
have obtained in the course of vour Traineeship. This includes information that you have
acquired in the course of your Traineeship concerning the business or affairs of the
Company or our customers or clients. You are required to use your best efforts 1o prevent the
unauthorised publication or disclosure of any such Confidential Information.

During your Traineeship or at any time afterwards, you must not make any copy or recerd
(whether recorded in writing, on computer dise, clectronically or otherwise) of any

Confidential Information, unless this is required for the proper performance of vour duties as
an Trainee,

For the purposes of this Offer, "Confidential Information” means information relating to or
assaciated with the busincss, finance, customers or tade links of the Company, or any of its
customers, clients, supplicrs or agents. This includes but is not limited to:

(@) commercially sensitive information ar trade secrets:

(b) corporats and marketing strategy, business development plans, sales reports and
rescarch resulls;

(¢} technical Information and know-how relating to Successive business and which is
not available 1o the public generally, Including inventions, desipns, programmes,
techniques, database systems, formulac and ideas;
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{d} business contacts, lists or details of clients and suppliers and details of contacts
with them, their business or affairs, including client names and client contact details,
finaneial and personal affairs, and trading history and methodology:

(2)  information on employees/Traince and the terms and conditions of their

employment’ Traineeship, details of employee benefits, salary scales and/or current or
snficipated trade unien/employee disputes;

(  information or details of any actual, potential or threatencd litigation, claim,
dispute er arbitration against the Company or any current or former director, afficer or
employee of the Company.;

(g} budgets, management accounts, trading statements and odher financial reports: ;
and

(h) any other information which the Company has identified {orally, in wnting, or
by its or their actions) as being secret or confidential in nature or which would
reasonably be considered as confidential.

15. Amendment of terms of your employment

The Company reserves the right to review, revise. amend, replace or withdraw the contents
of the terms of this Employment Letter and introduce new policies, practices, guidelines and
procedures from time to time te reflect the changing needs of the business or any changes in
laws and legislations from time to time.

16, Confirmation and Certification
You confirm and certify that:

a)  you are not precluded or restricted by any term of any contract or other terms |
undertaking or court order or any obligation to any third party from entering into this

Employment Letter or undenaking or properly performing any of the duties of vour
employment with the Company;

bl you are not currenily, and have never been, the subject of an investigation by any
company for disciplinary activity where either:

L the investigation was concluded and your conduct found to amount to misconduct:
or

li.  where the investigation was on-going.it could reach 1o a conclusion because vour
employment with that company was ferminated during the investigation (whether by
muitual consent or by voluntary termination or otherwise):
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g} you are pol currenily, and have never been, the subject I‘lf an _i““-' stigation into
suspecicd criminal activity involving clemenis of dishonesty {ineluding thefl or fraud)
or anti=competitive behaviour; and

d)  vou will not during your employment at the Company breach any third party's
fights in respect of confidential information andfor imelectual property.

) Any breach of these cenifications will lead 10 immediale termination of your
employment.
17. Governing law

The terms of this Offer are governed in accordance with 1|1|:_ Taws of India :Pd more
specifically of the state of your Place of Work. The parties irevaeahly HHthﬂII: to !he
exclusive jurisdiction of the competent counts of the siate of your Place uFIWnrk_ in relation
o any legal nction or proceedings that arise out of or in connestion with this Offer ar
Traineeship Programme.

18, Acceplance

You agree and confirm that you have received, read, understood, accepl and will l:u!'npl:r'
with the terms mentioned in this Offer for vour Traineeship. You sccept that you will be
bound by the terms of this Offer.

Kindly sign and retumn 1o us the duplicate copy of this letter and Annexiire as your Acceplance.

Wish you all the best

Yours Sincerely,

Manisha Rawat
HR Specialist

I Vaibhav Nivrutti Patil accept and agree to the terms of this Traineeship Letter.

N %!Egﬁ ‘i Pak)
Si;h;um: SRR ¥ Date: O & ,l'r'n':-L flaﬂ
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Corporate ldentity Number: L741400L1931PLCO4AIGY

Techinodogy Hub, Special Economic Zone

Plol No : 34, Sector 126, NOIDA 2071 304, UP: India

T +91 120 6125000 F +91 120 4683030

Raglstered Oftice: 806 Siddhartn, 96, Nehru Place, New Delni-110019, India

www_heltach.com

Offer Release Date November 18, 2021
KALE NITEEN RAMESHWAR
1,1, Lonar Bhaigaon
Ambad, Jalna,
Maharashtra, India, 431204

Sub: Offer & Appointment Letter
Dear KALE NITEEN RAMESHWAR,

Congratulations! With reference to the interviews conducted by HCL TECH LTD. - IOMC (“HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Graduate Engineer
Trainee in band E1.

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and
growth opportunities associated with this role.

You are requested to join us on November 18, 2021 at 9:00 A.M at the following address, Noida-Sec-60, A8-9. Your
joining would be subject to successful completion and compliance with the pre-joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the
various locations, geographies and subsidiaries including our Infrastructure and BPO divisions, HCL Axon etc. In line
with the same approach, we look forward to your being flexible towards your placement in — HCL TECH LTD. -
IOMC. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer cum appointment letter and appended
annexure(s).

Your Total Compensation will be INR 4.75 Lacs per annum outlined in Annexure I.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure II.

You will be required to sign a service agreement along with a surety amount of INR 1.25 Lakhs in terms of which
you also bind yourself to serve the company for a period of at least of 24 months from the date of Joining. The
terms and conditions of such Service agreement shall also be deemed to form part of your contract of
employment with the Company.

On the date of joining, you would be required to submit the documents listed in Annexure lll. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as
a part of the HCL family.

Signature of Employee:

—
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You need to have cleared all the subjects & should be a pass out of 2021 batch for the current academic course
and be able to produce a provisional certificate from your college/university at the time of joining. No candidature
with standing arrears will be entertained for joining on the stated date.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCL TECH LTD. - IOMC. will stand withdrawn without any liability.
Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,
For HCL TECH LTD. - IOMC

Authorized Signatory

Amrita Das

Vice President, Head-Global Rewards

Annexure 1

COMPENSATION PLAN

Name KALE NITEEN RAMESHWAR
Band El
Designation Graduate Engineer Trainee
City Noida
Monthly Components (in INR)
Basic Salary 15,243
House Rent Allowance 7,622
Advance Statutory Bonus -
Food Wallet 2,000
Holiday Allowance 4,166
Flexi Basket™* -
Compensatory Allowance 2,803
2
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TOTAL: Monthly 31,834
TOTAL: Monthly Components : Annualized 382,006
Retirals & Other Benefits (in INR)
Provident Fund 21,950
Medical Insurance Premium/ESIC 10,000
Gratuity 8,794
TOTAL : Retirals 40,744
Variable Components (in INR)
Performance Bonus (in Rs.) 28,500
Engagement PB (paid monthly) @ 100% achievement levels 23,750
TOTAL: Variable Components 52,250

COST TO COMPANY 4,75,000

Flexi Basket Details

Max Sub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges

Leave Travel Assistance / Allowance

Car Lease Rental

TOTAL : Annual Flexi Basket

Employee has an option of availing all, some or none of the Flexi Basket across various components as per annual
limits and entitlements mentioned in the CTC sheet. Based on the individual declaration and actual reimbursements,
any unclaimed amount will be paid as taxable to the individual

Insurance & Medical Benefits (in INR)

Max Sub limits (p.a.)

Hospitalization cost reimbursement limit 360,000
Term life Insurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000

NOTE:
1. Flexi Basket is only applicable in E2+ employees

Manager and/or your HR Manager.

Signature of Employee:

2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting
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4. Any personal tax liability arising out of compensation will be borne solely by the employee.
5. Gratuity to be payable as per act

5.1.3 20-21

Annexure Il
Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously
realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic
monetary benefits for HCLites, but also takes care of their professional growth by providing empowerment,
knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you for the position of Graduate
Engineer Trainee. This is to be read in conjunction with the offer & appointment letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to HCL TECH LTD. - IOMC (herein
referred as “HCL” or “Company”) and is a legally binding document.

1. Location:

Your place of work will be located at Noida-Sec-60, A8-9.

2. Commencement of Employment:

Your period of continuous employment with the Company will commence from the date of your joining the
Company subject to fulfillment of the other conditions as mentioned on this employment contract.

3. Maedical Checkup:
Your employment is subject to you being declared medically fit by the company doctor.
4. Probation

a) You shall be on probation for a period of 12 months from the date of your appointment and unless notified in
writing, you will be deemed as “confirmed” on completion of your probation period.

b) Your case for permanent absorption in the employment of the Company shall be considered on your
satisfactorily completing the probationary period.

c) If during, or on the expiry of, the probation period (initial or extended) the Management finds your
performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for the
job, or the like, your probationary employment would be liable to be terminated, at any time, and without any
liability.

5. HCL Training Program:

Signature of Employee:
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Training (classroom/on the job) sessions will be conducted after your joining. The training period may be
either extended or may be deemed completed earlier, at the discretion of the Management.

6. Notice Period/ Separation:

Your employment with the Company can also be terminated either by the Company or by you by giving the
other party 60 days’ advance notice. If the Company terminates the employment and decides to relieve you
before the completion of the notice period, the ‘Basic’ component of the salary for the balance notice period
would be paid to you by adjusting the amounts payable by you to the Company. For the avoidance of doubt,
all amounts payable by you to the company would need to be cleared forthwith in the event of such
termination. If at your request, the Company agrees to relieve you before serving the full notice period, you
will be liable to pay the Company the ‘Basic’ component of the salary for the balance notice period along with
other amount payable by you to the company, if any. However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company. Further, the aforesaid requirement of
notice may be extended, if mutually agreed by you and the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination
procedures, sign all documents and return all Company property. The Company will not be bound to pay the
dues, if any, till you have completed all the separation procedures.

7. Increments and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your
salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into
consideration your job performance, movement of remuneration levels, benefits and conditions. Your
anniversary performance appraisal and compensation review will be aligned and effected from the first day of
the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, or any other
Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee Group.

8. Agreements:

You may be required to sign necessary agreements with the Company or any other client as required and
complete various formalities as per the agreements at the time of joining and during the tenure with the
company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time
to time, in order to secure the interests of the Company and also to ensure your performance and adherence
to all terms, conditions, rules and regulations of the Company.

9. Background and Reference Check:

This offer of employment is subject to your clearing our BGV process. As a precondition to accept this Offer
Letter, you hereby give your express authorization to the Company (or the appointed third party) to conduct a
background investigation on your credentials, as may be necessary and further agree that any
misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal of
this offer of employment, and any employment contract which may have been subsequently executed shall be
deemed void and ineffectual.

During the terms of employment, the Company may undertake the process of checking credentials of the
Employee in terms of education, previous employment(s), and other information provided in the resumes/CVs
5
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as submitted by the said Employees, either on its own or with the help of a third party as and when required.
For the avoidance of doubt, the Employee’s signature in this Agreement constitutes the Employee’s express
authorization for the Company (or the appointed third party) to conduct a background investigation on his/her
credentials, as may be necessary. Furthermore, the Employee agrees to submit himself /herself to random
drug /medical testing at any time during the course of employment as permitted by law.

You would be required to submit photocopies of documents detailed in Annexure Il to facilitate the joining
and background verification process. The company may also undertake reference check through at least two
professional references submitted during the process of selection.

Working Hours:

This division works 24x7 Shifts and you will be required to do so as per the need of the organization. You may
be required to work in shifts and/or in extended working hours, as permitted by law, if required as per
business needs. The same are subject to change from time to time.

Mobility:

The Company may require you to perform duties and undertake assignments for the Company in any part of
India or abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be
transferred to any office or branch of the Company anywhere in India or abroad. During deputation to any
customer/client’s premises you shall abide by the terms and conditions pertaining to such premises and
Country

Deputation/ Transfer:

Company may also depute you to work with any of the Group Companies or transfer your services to any
Group Company. On such transfer of your employment, the present terms and conditions will cease and the
employment will be governed by the terms of employment of the Company you are transferred to. You shall
however be entitled to continuity of service.

Retirement:
You will retire from service on attaining superannuation at the age of 55 years.
Other benefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing
terms of employment in the Company. Notwithstanding the above, the Company reserves the right to change
the above-mentioned benefits as and when it deems necessary and you will be notified accordingly.

Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit of 20
KMs as per the company policy.

IP, Copyright, Inventions and Patents

All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your employment, shall be deemed to be sole property of the company and you hereby waive any
and all right, title or interest, if any, in the same in favor of the company. Further, it shall be your duty to

6
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promptly reduce to writing and disclose to the Company all such inventions, discoveries, improvements,
copyrightable material, trademarks ideas and concepts and other intellectual property rights, which you may
make or conceive. You agree to, at all times, assist the company in every proper and possible way to patent or
register the said ideas, concepts, inventions, discoveries, improvements, copyrightable material and/or
trademarks in any and all countries and to vest the title thereto in the company, its successors, assigns and
nominees. Your obligations under this clause shall survive expiration or termination of your employment with
the Company.

17. Data Protection:

a) The Employee consents to the holding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her employment and/or the Company’s business.

b) The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored
and processed by the Company in India and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

c) The Employee also agrees that the Company may make such data available to its advisors, other agencies,
such as pension providers, medical, insurance providers, payroll administrators, background verification
agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/modify/alter his/her personal information.
The employer will exercise all reasonable diligence for safeguarding personal information, as have been
disclosed by the employee. It is clarified that the said obligation will not be applicable in case of legally
compelled disclosures.

e) The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. However, any personal data, which is no
longer required, will be deleted without undue delay.

18. Exclusivity of service
You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business activity
without the consent of HCL TECH LTD. - IOMC. The consent may be given subject to any terms and conditions
that the company may think fit and may be withdrawn at the discretion of the company.

19. Confidentiality & Non-Disclosure:

You acknowledge that the disclosure of any commercially sensitive information, trade secrets or other
confidential information (which may not be readily available to competitors or to the general public) will cause
significant harm to the Company.

You agree that you shall not at any time during your employment (except in the proper performance of your
duties) with the Company, or at any time (without limit) after the termination thereof, directly or indirectly
use or exploit for your own purposes or those of any other person, company, business entity or other
organization whatsoever, or disclose to any person, company, business entity or other organization
whatsoever, any trade secrets of the Company or its associated companies; any confidential information
relating or belonging to the Company including but not limited to any such information relating to customers,
customer lists or requirements, price lists or pricing structures, marketing and information, Intellectual
7
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Property, business plans or dealings, technical data, employees or officers, financial information and plans,
designs, formulae, product lines or research activities; source codes and computer systems, software, any
document marked "Confidential"; any information which you have been told is confidential or which you
might reasonably expect the Company to regard as confidential or any information which has been given to
the Company or any Associated Company in confidence by customers, suppliers and other persons.

You shall not at any time during the continuance of your employment with the Company make any notes or
memoranda relating to any matter within the scope of the Company's or any Associated Company's business,
dealings or affairs otherwise than for the benefit of the Company or any Associated Company.

You must not make or communicate (or cause or facilitate the making or communication of) any oral or
written statement to any representative of the press, television, radio or other media on any matter
connected with or relating to the Company or any of its Associated Companies, without the prior written
consent of the Company.

The obligations contained in this provision shall not apply to, any information which you are required to
disclose in accordance with an order of a Court of competent jurisdiction, any information or knowledge which
may subsequently come into the public domain other than by way of unauthorized disclosure (whether by you
or a third party); any act of yours in the proper performance of the duties of your employment; any use or
disclosure where such use or disclosure has been properly authorized by the Company.

Your obligations under this paragraph would continue even beyond the cessation/termination of your
employment. Any violation of the above obligations/conditions shall render you liable for appropriate
disciplinary action including termination of your employment.

20. Rules, Policies, Procedures:

The Employee must comply at all times with the Company’s rules, policies and procedures relating to equal
opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and
procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and
procedures are not incorporated by reference into this contract and they may be changed, replaced or
withdrawn at any time at the discretion of the Company.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the
Company’s Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and
Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may
lead & include upto termination of your employment with HCL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of
HCL TECH LTD. - IOMC as applicable to you and the changes therein from time to time.

21. Correctness of the Details Furnished:
You have been appointed on the presumption that the particulars furnished in your application and resume
are correct. In the event the said particulars are found to be incorrect or that you have concluded or withheld
8

Signature of Employee:

—

e




5.1.3 20-21
Corporate ldentity Number: L741400L1931PLCO4AIGY

Techinodogy Hub, Special Economic Zone

Plol No : 34, Sector 126, NOIDA 2071 304, UP: India

T +91 120 6125000 F +91 120 4683030

Raglstered Oftice: 806 Siddhartn, 96, Nehru Place, New Delni-110019, India

www. heltach com
some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any
notice.

22. Warranty and Undertaking:
You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully
performing the duties of your employment or any of them, in accordance with the terms and conditions of this

Agreement.

You warrant and agree that you are not entering into this Agreement in reliance on any representation not
expressly set out in this Agreement.

23. Changes to the terms & conditions:
The Company reserves the right to make reasonable changes to any of your terms and conditions of
employment. If the Company changes any of the terms and conditions of your employment, it will notify you

in writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the
Company shall be final and binding on you.

Authorized Signatory
November 18, 2021

Amrita Das

Vice President, Head-Global Rewards

Annexure lll

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)

Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 6 months from the current date

2 Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease

9
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agreement etc.

3 Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required

Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If
company is active, employer’s active address.

Things to Remember
1. Theinformation provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be correct and in continuation (without any
GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these

documents along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)

S. No Document Name Number of Photocopies
1 Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 1
ANNEXURES)
2 Extension Letter (if the Date of Joining in the offer letter is past dated) 1
3 Passport —Front copy only - for Name & DOB proof. 1
4 10t Mark sheet, only if passport is not available. 1
5 PAN CARD as ID Proof (Only if passport is not available) 1
6 Passport Size Photographs (Only with white background) 3

Please Note —

e Please bring a copy of your Aadhar card on the Induction day, so that HCL onboarding team can ensure the right
information is passed on for EPF (Employee Provident Fund) / EPS (Employee Pension Scheme) / UAN (Universal Account
Number) account creation/porting etc.

10
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HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or use Aadhar card
information for any other purposes.

e Please ensure all documents are Self-attested (Photocopies).

e Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.

e Please avoid clicking pictures of documents and taking printouts.

e Please do not send soft copies through Emails.

e  Please keep your PF account number (immediate previous employment), UAN information handy as these
details are required on the induction day.

e Induction Timings are 0900 to 1830 IST.

e  Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the
progress/Status.

e All storage Media Devices e.g. laptop, Pen Drives etc. are not allowed inside the campus.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by
9:00 a.m. at your respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:

S. Location Address
No
1 NOIDA Mondays and Thursdays: Triveni Induction Room, First Floor, KNMA Tower, Gate number -1, HCL
Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower — 1, Gate number -1,
HCL Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ), 129, Jigani Industrial
Area, Bommasandra-Jigani Link Road, Bangalore — 562 106
4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091
5 HYDERABAD HCL Technologies Ltd, Special Economic Zone, Phoenix Info city Pvt Ltd, H-01, Level -2 , Hitec City 2-Survey
No. 30,34,35 & 38, Madhapur, Hyderabad-500081
6 PUNE HCL Technologies Ltd, Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, Sez, Pune-
411013
7 MUMBAI HCL Comnet Ltd, Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,
Mumbai-400093
8 LUCKNOW HCL TECHNOGIES IT CITY NEAR CHACK GAJARIA FARMS SULTANPUR ROAD GATE NO.1 Tower SDC-01
SECOND FLOOR INDUCTION ROOM LUCKNOW.
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 1/19, 1/20,
4/1,2/1,2/2,4/2, &5, Plot No. 5&7,llandhaikulam Village-Madurai-Tamil Nadu-625020
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur

11
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Coimbatore State Street HCL Services | Human Resources | Module - 201, 202, 203, 204 And 206 — 2Nd Floor, Tidelpark
Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526 |

Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third Floor,Kesarapalli,Gannavaram,Krishna
District 521102

ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various
components have been categorized under the following broad heads:

+ Basic Salary

+ Monthly Allowances
+ Retirals & Insurances Benefit

The details for each component falling under these heads are explained as following:
BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an
impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and
hence has to be balanced so as not to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

e House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a
rented accommodation, can declare the same in the system post joining and this amount would be paid
as taxable component.

e Holiday Allowance: Holiday Allowance is payable maximum up to INR. 50,000/- spread over 12 months.

e  Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against a
declaration by the employee for his/her availability in the Bright Hours and consent to move to any other
OMC at any given time working during Bright Hours.

e Advance Statutory Bonus: Applicable where monthly gross does not exceed INR. 21,000/- (excluding
variable component) as per the Payment of Bonus Act.

o Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and non-
alcoholic beverages only. Once enrolled, the benefit should be availed within HCL Cafeterias or food joints

12
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outside HCL campus which serves only food and non-alcoholic beverages. This Food Wallet cannot be
used in any other outlet other than designated food outlet.

e Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of
CTC against all other fixed components.

RETIRALS & INSURANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and Insurance Benefits policy offered
by the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is
applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

° The policy covers Hospitalization expenses and Maternity expenses.

. By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily
covered under the benefit. The benefit will also be available to cover Spouse, dependent children,
dependent parents/in-laws, dependent brothers who are unemployed but below the age of 25 and
sisters (unmarried & unemployed), additionally, by declaring them as dependants and on confirming
that they are NOT covered under any other employer-sponsored medical scheme (e.g., Central
Government Health Scheme) and that they are wholly or substantially dependent on you for their
medical needs.

. The premium payable depends on the dependants declared.

. The hospitalization coverage limit will be same as defined in compensation structure.

. Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.

. You may refer ‘Medical Insurance policy’ for further details.

e Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance
with the applicable norms and amendments made during time to time or any further amendment which may
come into force during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL’s medical insurance benefit. Option
to enroll under medical insurance is available as well; however, in such a case, the additional cost of annual
medical premium has to be borne by the employee as per terms and conditions elucidated under Medical
Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

e Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's

13

Signature of Employee:

—
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contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards
Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation,
except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

e Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days’ Basic salary (15/26 of
a monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after
five years of continuous service, subject to maximum limit of INR 20.00 lakhs.

e Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned
in your offer letter.

e Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You
may refer ‘Personal Accident Insurance’ policy for further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth
and hope our relationship will go a long way!

HCL TECH LTD. - IOMC will correspond with you on the address & contact details mentioned below :-

Permanent Address: 1,1, Lonar Bhaigaon
Ambad, Jalna,

Maharashtra, India, 431204

Email ID: niteenkale1996@gmail.com
Telephone Number: 8182954444

14

Signature of Employee:
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Mr. Siddharth Anil Gupta

13, Shivganga, Satav Plet, Akashwani,
Hadapsar, Pune- 411028, Maharashtra, India
Mol No : 9371591973

Sub: Offer of appointment on contract on consolidated salary basis as
‘Project Engineer’

Dear Mr. Siddharth Anil Gupta,

This has reference to vour interview you had with us on April 5, 2022, We are pleased to
appoint you as ‘Project Engineer’ purely on contract basis from date of joining to lune
30, 2025 on consolidated salary. This contractual appelntment Is against time bound

projects undertaken by C-DAC. The terms and conditions of your appointment are as
under:

1) You shall be pad a Consalidated Salary of Rs. 50,000/- pm (Rupees Fifty Thousand
Only) {all inclusive) without any other allowances. In addition, you shall be eligible
for medical reimbursement, Contributory Provident Fund (CPF), Leave and TA/DA for
afflclal Tours as per the rules or guidelines as applicable from time to time for
appointments made on contract on consolldated salary in C-DAC.

2) You are required to join at C-DAC, Pune on or before May 13, 2022. in case of your

failure to report on May 13, 2022, your offer of appointment will stand withdrawn
autematically without any further intimation

3} Your appointment is for the project 'HPC | & E- BD"However, C-DAC at its
discretion, shall deploy you to other project(s) fully or partially at any time without
notice, as per the organizational requirements. Your appointment on contract on
consolidated pay is & from date of joining to June 30, 2025 or till the end of your
requirement In the project, whichever is eartier.

4) Your first place of posting will be at C-DAC, Pune. However, C-DAC reserves the right
to assign duties to you in any location where C-DAC has [ts centre or project site. For
joining the post you have to report at HRD Department C-DAC, Pune.

5) This letter does not imply renewal of contract automatically unless explicitly
renewed or extended by a formal written communication. Your services shall stand
automatically ended on expiry of the period of current contract.

_';E-L C-DAC reserves the right o end the contract and terminate your services by giving 45
| | days notice or 45 days salary in lieu thereof without assigning any reason. "

"l '|.___,-"'"
—— | .
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7} You will be required to give 45 days prior notice in writing if you wish to resign from
the contract service. In case of shortfall in notice period, the Centre at its discretion
may permit you to make up the shortfall by paying an amount equal to the salary in
lieu of the shortfall or by adjusting the available leave, as per extant rules.

8) You will have no proprietary/ commercial interests in any software developed and
any other product [ service offered by C-DAC. C-DAC reserves all rights to products
and services created al C-DAC. You will not share any of these rights irrespective of

any involvement you may have in the development of product/services etc. You are
also required to sign a non-disclosure agreement alang with this offer letter as
attached.

9) You will discharge your duties and responsibilities carefully and diligently. You will
maintain confidentiality of the documents and information available at C-DAC

10) Your contractual appointment as per this agreement is on Fulltime basis and we
expect you to serve the institution by strictly following the Office timings as
applicable to C-DAC employess as per rules.

11) Your contractual appointment shall be governed by Rules, Administrative Orders, HR
Folicies and Policy guidelines of C-DAC in force as amended from time to time and as
applicable to such appointments.

12} You shall be assigned work from time 1o time by the Competent Authorities of C-
DAC, degending upon the reguirements of the project and activities of the Centre.

13]) You shall be governed by conduct or discipline rules of C-DAC in force.

14) Your contractual appointment as per this agreement is time bound for specified
duratlon and is not of regular in nature. During or at the end of the contractual
periad you shall not derive any right or claim for any post ar appointment in C-DAC.

15) On accepting this offer, yvou will not apply for study, scholarship or job elsewhere
without written consent from C-DAC.

16) You will be entitled to the following benefits during the contract period.

i) Medical: You shall be entitled far medical reimbursement for self, spouse

gnd dependent children meeting with the dependency criterion of C-DAC.

The maximum limit for medical reimbursement per year shall be equivalent

— to one month's total emoluments. Unclaimed amount shall not be carried
am forward. Medical Expenses beyond eligibility shall not be allowed.

e



51.3 20:21

Continuation Shapf tzanc

l) Contributory Provident Fund: You shall be covered by Contributory
Provident Fund Scheme wherein you shall contribute maximum of Rs. 1800/
(12% of basic salary or Rs.15000/-, whichever is lower) per month and C-
DAC shall also contribute an equal amount every manth.

iif) Gratuity: As per The Payment of Gratuity Act, 1972 as amanded from timea
Lo time.

Iv) Leave:

a) You will be entitled for Leaves/Leave encashment as per the existing
rules/policy in C-DAC applicable for such appointment and as amended
from time to time.

b) Female employees employed by C-DAC on contract on consolidated pay
basis will be covered under the Maternity Benefit Act 1961 as amended
fram time to time.

c} For an employee joining in the middle of the calendar year; the leave
entitlement shall be computed on pro-rata basis for the remaining
months of the year.

d) You will be eligivle for Encashment of unutilized Privilzge Leaves on
expiry of your contract only. Unused PLs during a year will be carried
ferward till the end of the current contract pericd and will be encashed
then. Such encashment will not be applicable in case of termination by
resignation other than for joining another post in C-DAC.

17) All emoluments, benefits etec., shall be subject to taxation as per Government of
India Rules.

1B} In case, any of the clauses or provisions contained in this letter of appointment on
contract basis aon consolidated salary declared invalid, illegal or unenfarceable in any
respect, the walidity, legality or enforceability of the remaining clauses and
provisions shall not in any way be affected or impaired.

15) This offer of appointment Is subject to the following:

I) This offer is subject to your being declared medically fit by a competent medical
authority after due examinations. You will be allowed to join the duty only after
receipt of such medical fitness certificate & examination reports as per the
formats enclosed with this letter

il Your appointment shall be subject to production of original certificates of
gualifications, experience (if any), age proof, caste certificate in case you belong

T G SC/ST/OBC/EwS or any other reserved category etc., as mentioned in your
+ % application along with a sel of self attested copies which will be retained by

a= 5 'II L=
i B D~
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C-DAC. If, in future at any stage, it comes to the notice, that any of the submitted
informatian, is incorrect or any relevant information has been suppressed, your
employment is [lable to be terminated without notice.

i} Your appointment will b2 on provisional basis and will be subject to verification
of your character and antecedents including your caste/community certificate
being verified through proper channel, C-DAC may carry out routing police
verificatian, if need be.

W] Your appointment will he subject to your furnishing character certificates from
two Garetted Officers / Member of Parliament / MMember of Legislative Assembly,
who are not related to you.

v] Your appointment will be subject to your submission of duly filled attestation
forms, family details and other forms as required by C-DAC at the time of Joining.

vi}) Your appointment is subject to your furnishing a declaration regarding your
marital status along with supporting documents,

vii} Your appointment will be subject to your production of satisfactory relieving
letter from current employer (il applicable) at the time of your joining C-DAC.

20) Your Appointing Authority is Executive Director, C-DAC, Pune, who will also be your
Disciplinary Autharity.

21) To confirm your acceptance to this appointment on contract basis on consolidated
salary, please return the duplicate copy of the offer letter duly signed in each page
within 10 days from the date of recelpt along with appended ‘acceptance of offer”,
This offer letter shall automatically get cancelled, If no acceptance is received within
10 days of receipt of this offer letter by you

We welcome you to the new assignment with C-DAC and hope your assaclation with C-
DAC in this new assignment will be challenging, mutually beneficial, pleasant and
tulfilling.

With Best Wishes,

For Centre for Davelopmant of Advanced Computing
On behalf of Appointing Authority
Pl 4 }'\*
FE;W:mhau
Head (HRD & Legal)
C-DAl, Pune
Acceptance of offer:-
| accept this offer. | understood to comply with all the terms and conditions stated in
this letter. | will join thepost on or before __13 May 2022
ol Signature: bt Date:_20/04/22
“tame: ___ SiddharTh Anil Gupta

3] 474
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NON DISCLOSURE AGREEMENT

| understand that during the course of my appointment with C-DAC, C-DAC may disclose
or | may come in contact with “Proprietary Information” disclosing C-DAC's confidential
Information and intellectual property (including, without limitation, computer programs,
and names and expertise of employees and consultants, know-how, formulas, processes,
ideas, inventions (whether patentable or not} schematics and other technical, business,
financial, customer and product development plans, forecasts, strategies and
Information), which to the extent previously, presently, or subsequently disclosed to me is
hereinafter referred to as "Proprietary Information” of C-DAC.

zlso understand that proprietary information of C-DAC includes not only infermation
disclosed by C-DAC but also infarmation developed or learned by me during the course of
my employment with C-DAC. Proprietary Information of C-DAC incudes all information
which has or could have commercial value or other utility in the business in which C-DAC
is engaged or contemplates engaging or the unauthorized disclosure of which could be
detrimental to the interest of C-DAC whether or not such information is identified as
‘Confidentizl' by C-DAC. By example all information concerning databases, source code,
object code, assemblers, generators, compliers, subroutine libraries and other computer
programmes, products, processes, formulas, trade secrets, Iinnovations, inventions,
discoveries, improvements, technigues research or development and test results,
specifications, data, know-how formats, marketing plans, business plans, strategies,
forecasts, unpublished financial statements, budgets, projections and customer and
supplier identities, characteristics and agreements, and any such information from the
collaborators, associates, business partners, custormers or any other third party, received
by C-DAC ar by anyone on behalf of C-DAC, are proprietary,

1. | hereby undertake to maintain the strictest secrecy and confidentiality regarding the C-
DAC affairs and the affzirs of its constituents and shall not divulge, directly or indirectly,
any financial, technical, marketing, R&D or any other information of proprietary or a
confidential nature to any outside person unless compelled to do so by judicial or other
fjtatumw authority unless instructed to do so by a superlor officer In discharge of my

uties,

2. | further agree 1o the following:

a. 10 hold the Proprietary Information of C-DAC in confidence and to take
reasonable precautions to protect such Proprietary Information of C-DAC.

b. not to divulge any such Proprietary Information of C-DAC or any information
derived there from to any third person,

c. not to make any use whatsoever of such Proprietary Infarmation of C-DAC at any
time except for the purpose of authorized evaluation internally

d. not ko copy or reverse engineer any such Proprietary Infarmation of C-DAC in an
unautherized manner,

3. Return of Proprietary Infarmation: |n the event of my leaving the services of C-DAC, |
undertake to immediately return to C-DAC all Proprietary Information and all
documents or media containing any such Proprietary Information of C-DAC and any
and all copies or extracts thereaf.
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4. | acknowledge and agree that due to the unique nature of the Disclosing Party's
Proprietary and/or Confidential Information, there can be no adequate remedy at law
or any breach of its obligations hereunder, that any such breach may result in
irreparable harm to the C-DAC, and therefore, that upon any such breach or any threat
thereof, the C-DAC shall be entitled to appropriate equitable relief in addition to
whatever remedies it might have at law and | hereby indemnify the C-DAC from any
loss or harm, including, without limitation, attorney's fees in connection with any
breach or enforcement of obligations hereunder or the unauthorized use or release of
any such Proprietary and / or Confidential Information. No waiver o modification of
this Agreement will be binding upon either party unless made in writing and signed by
a duly authorized representative of both parties and no failure or delay in enforcing
any right will be deemed a walver,

5. This appointment on contract basis in consolidated salary shall be construed as to its
fair meaning and not strictly for or against other party,

In witness whereof, | have signed this undertaking as of the __ 2.0 day
of April 2022

&=

ir-':'l l"jf r‘};'_-:__,

Signature: i

Name :SiOlOlVllaYﬂ(l Anil Gupta

5/0

Address :_Hadapsay

Withess:

Signature: w

-

wame Nilima Anil Gupta

5/0

Address:  Hadapsar

Signed in the presence of

~ HRD Cfficer /
SR Administrative Officer, C-DAC
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Date: 27/08/2021

Personal & Confidential

Mr. Smit More

Sub: - Offer of Employment

1. Commencement Date

Your employment will commence on 1 September, 2021

2. JobTitle
You will be employed by the company as “Trainee Engineer”

3. Remuneration

e First 2 Months shall be Free Training Period

e After Successful completion of Training Period you shall receive a stipend of Rs. 8000/- per
month during Apprenticeship (i.e. 10 month from the date of completion of training period)

e Upon successful completion of Apprenticeship, you shall be taken on Company’s Payroll and
compensation shall be revised up to Rs. 19000 CTC / Month

e Upon completion of Two Years, your compensation shall be reviewed and revised up to

Rs. 24000 CTC/ Month

Salaries are normally reviewed annually. The review does not guarantee you an increase in salary. Any
increases will be awarded on the basis of individual performance and achievements of objectives,
business profitability and market rates.

4. Place of work

Your employment base location will be Pune. However, you may need to travel across or outside India
as per Business needs & requirement.

5. Working Hours

The shift timings will be based on process / program requirement as and when explained by your
superiors. Basically, the working hours are 9.30am to 6.30pm.

6. Job Assignment/Reporting

In your assignment, you will be responsible for the duties of Project Engineer as more particularly laid
out in the job description for this position. You will report directly to the supervisor nominated by the
management.

i 1 Offi
F,)g\g)[v - Head Office @ @& ;. wwwpalin
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7. Leave Entitlement

The leave entitlement shall be as per the Company policy and applicable laws from time to time.

You are not entitled for the paid leave benefits (except for COFF and RO) during the probation period
as well as during the Notice Period.

8. Probationary Period

Your employment will be subject to a Six months’ probationary period from the date of joining the
Company. At the end of this period an assessment will be made of your work performance and if
satisfactory this will be confirmed in writing. If your work performance is not of the required standard
the company may extend your probationary period or terminate your employment without assigning
any reasons.

9. Notice Period

You are required to provide the company with not less than 60 day’s written Notice to terminate this
agreement. The company does not encourage adjusting notice period against the either leave or
forfeiture of salary. The 60 days’ notice period is mandatory even during the probationary period.

You are required to handover all the work related activities before formal relieving.

10. Termination

The Company may elect to terminate your employment without notice or payment in lieu in the
following circumstances: -

(a) If you, in relation to your employment:
(i) Willfully disobey a lawful and reasonable order;
(ii) Engage in misconduct including, conduct being inconsistent with the due and

faithful discharge of your duties;

(iii) Are guilty of fraud or dishonesty; or
(iv) Are habitually neglectful in your duties; or

(b) On any other ground on which the company would be entitled to terminate your

employment without notice.
11. Absence without Notice

Absence without leave or remaining absent beyond the period of leave originally granted or
subsequently extended, shall result in voluntary termination of your employment without any notice
unless you

1) Return to work within 2 days from the commencement of such absence subject to informing at
least by a message or a call, and
2) Provide satisfactory explanation to management regarding such absence.

Factory ; Head Office :
GatNo. 112, 98/A5, Hadapsar Industrial Estat
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12. Non-Disclosure Agreement

During the course of your employment with us you will have access to confidential/proprietary
information about the organization, its clients, its business transactions, and associated companies.
You shall not during your course of Employment and two years after you have ceased to be in the
employment of this organization disclose such confidential/proprietary information to any third party
and /or any unauthorized person.

All notes and memoranda pertaining to this organization trade secrets and confidential/proprietary
information made by or acquired by you during the course of your employment shall at all times
remain the property of this organization. Upon termination of your employment, you shall return all
notes/memoranda and any copies thereof to organization that you may have obtained during the
course of your employment.

Prior to joining organization, you will ensure that you will be free from any contractual restrictions
preventing you from accepting this offer or starting work on the joining date.

13. Company Property

You shall promptly whenever requested by the Company and in any event upon the termination of
your employment (for whatsoever cause) deliver up to the Company or its authorized representatives
all property, including without limitation: computer, mobile phone, office equipment which may be in
your possession or under your control and which relate in any way to the property, business or affairs
of the company, any associated Company or any client or agent of the Company.

14. Employment Regulations

Whilst employed with the company:

- You will not engage in any trade or profession or undertake any employment, full or part-time,
while in the service of the Company;

- You shall be liable for employee verification, wherein if any negative feedback is found; your
services shall be terminated with immediate effect.

- You will have no objection to working extra hours in the morning and/or the evening according
to the requirements of the job.

- You shall be abided to perform the task or project assigned to you which is under the scope of
your job responsibility. The company reserves the right to terminate the employment or take
necessary action against you for denial to perform the work/ task assigned to you.

- You will carry out your duties with diligence and loyalty at all times, keeping the
Company’s interest paramount;

- You shall not under any circumstances either directly or indirectly, receive or accept for your
benefit any commission, rebate, discount or profit from any person, company or firm having
business transactions with Organization

Factory ; Head Office : @&  wwwvpelin
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- During your employment, you will be bound by the Company’s Rules and Regulations framed and
enforced from time to time. The Company reserves the right to amend or alter the said Rules and
Regulations at its discretion, without any notice thereof, and these will be deemed as Rules and
Regulations in terms of your employment;

- The Company shall verify the facts stated by you in your resume submitted during the interview
process. If any of the facts stated therein are found to be false, your services will be terminated
immediately without any notice or any compensation in lieu of the notice period;

- The terms and conditions of service are confidential and may not be disclosed to or discussed
with anyone;

- You will be required to effectively carry out all duties and responsibilities assigned to you by your
manager and others authorized by the company to assign such duties and responsibilities;

- You will be required to apply and maintain highest standards of personal conduct and integrity
and comply with all company policies and procedures. All acts subversive of good conduct and
discipline like insubordination, gross negligence, corruption, fraud, forgery, misappropriation,
etc. would warrant strong disciplinary action from the company.

- The emoluments/benefits due to you will be liable / subject to deduction of income tax in
accordance with the provisions, of the Income Tax Act and Rules made there under as also other
applicable laws, if any, as may be in force from time to time.

15. Retirement

You will automatically retire from the service of the company on attaining the superannuating age of
58 years.

16. Date of Joining

You are required to join on or before Date of joining, following which this offer stands withdrawn. At
the time of joining please submit scanned copies of the following documents:

a) ldentity Proof & Address Proof (Copy of passport / birth certificate / S.S.C)
b) Original Academic Certificates (all from 10" to Highest)

c) Original Resignation Letter with acknowledgement

d) Relieving letter from previous employer (Original)

e) Proof of compensation last drawn (3 Months - Original)

f) Recent Passport size Photograph

g) Bank Statement (six months)

Factory ; Head Office :
GatNo. 112, 98/AS, Hadapsai dustrial Estat 4
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Acceptance

- Please sign and return the duplicate copy of this letter and annexure as a token of your acceptance
of the terms and conditions mentioned herein.

All other terms and conditions will be governed by the Company’s policies as stated from time to time.

We look forward to your joining us for a long, successful and mutually beneficial association

Welcome to Virtuoso Family.

Thanking you,

Aishwarya Desai
HR Generalist
For, Virtuoso Projects and Engineers Pvt. Ltd

Declaration:

All the information declared by you being found true and accurate. In the event of any suppression
of facts or the falsification of information, dishonesty, disobedience, misappropriation, absence from
work without permission or any other act considered detrimental to the interest of the company, or
of violation of one or more terms of this appointment, your services are liable to be terminated
without notice.

| accept the terms and conditions set out in this contract

w 27/08/2021

Signed..........ioeeeeeceeeereceereeeecennnee Date: ...t reseeens

< 131
Head Office @ & www.vpelin
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samiraj shirsat
Smit Anil More

samiraj shirsat
27/08/2021
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Srushti Himmat Kankate
Punc

E-mail 1D = srushtikankate77 7@ gmail.com

OfTer Leteer

Dear Srpshti Himmal Kankate,

We are pleased to make you an offer of employment with us and this letter sets forth the terms of
employment:

1. Designation : IT Trainee / InP — I'T Trainee
2. Company: : FIS Solutions (India) Private Limited
3. Place of Posting : Upper Ground Floor to 7th Floor,

Westend Center One, Survey No. 169/1,
Sector [ Aundh, Pane 411007, INDLA

4. Date of Joining : 25" October 2021
5. Compensation & Benefits Annual Base Pay :Rs. 465,116 /-
Performance Pay :Rs. 34,884 /-

Total Compensation (TC) : Rs. 500,000 /-
Break up of above Compensation details are provided in Annexure 1,

7. Background Checks :- Your appointment is subject to the background check clearance in all aspects,
any discrepancies in the background cheek will lead to withdrawal of the offer.

8. Confidentiality : You ar¢ requested to maintain confidentiality on all aspects of the letter of offer at
all times. You shall not divulge, communicate or pass on any information, regarding the company, its
business, customers, work practices and security practices to any owtsider or any external vendor or
contractor employed by the Company.

9. Notice Period: Notwithstanding anything stated herein, your services are liable to be terminated by
the Company without assigning any reason, by giving you 75 days Notice or salary in lieu of such
Notice. Likewise, you may resign from the services of the Company by giving 75 days Notice or salary
in lieu of Notice. Salary for this purpose will be computed on Monthly Base pay excluding Employer
PF contribution,

10. Probation Period: You will be on probation initially for a period of 6 months during which time your
progress will be monitored. At the end of this period, your employment will be deemed confirmed,
provided you achieve performance standard. In the event of unsatisfactory progress, appropriate
procedures will be implemented which may either result in extension of your probationary period or
lermination of your employment either during or at the end of probation,

Regd, Office. 5-405 (LGF), Graater Kallash Part 1|, New Daliv 110048
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11. Cause for Termination means: A wiltul failure by You to substantially perform your duties and
responsibilities, breach of Company policies and Code of Business Conduci and Ethics and the
commission by You of thefi, fraud, breach of trust or any material act of dishonesty invelving the
Company or its Affiliates.

12. Hours of work : Your normal working hours shall be 9 hours per day and 45 hours per week, including
applicable intervals for rest. The Company also reserves the right to vary your hours of work and days
of atfendance. either on a permanent or temporary basis, dependent on business requirements. In the
event of this you will be provided with reasonable notice.

The company follows a flexible working time system, which will enable You to choose your arrival
and/or departure time from a range of availahle hours, subject to approval from your Reporting
Manager. Further, You may be required to work 1n shifis or in a different weekly work schedule due
to business reasons, You will be communicated about such differential schedule and work timings by
yvour Reporting Manager.

You will be required to devote the whale of your time, attention and skill to the business and affairs of
the Company both during normal business hours and during such additional hours, as permitted by
Law as are necessary for the proper performance of your duties or as the Company may reasonably
require from time to time.

Sharing of this information will result in withdrawal of your letier of offer

A detailed Appointment Letter will be issued to you soon afier you have joined the Company.
The Annexure [1 needs to be accepted and signed along with this offer letter.

We look forward to having you on board with Team FIS.

Yours sincerely

W

Amol Gupta
People Leader — India & Philippines

Rent. Offics: 5405 (LGF), Grealor Kailash Part H, New Delhi 110045
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ANNEXURE 1
Compensation and Benefits

Name: Srushti Himmat Kankate )] 25-Oct-21

FIXED PAY

Particulars Amount (PM) Amount (PA)

Basie Salary 19,380 232,560

House Rent Allowance 9,690 116,280

Flexi Benefit Plan® 7.364 BB.364

Employer’s contribution 1o Provident Fund 2,326 27.912

BASE PAY (FIXED PAY) 38,760 465,116
Performance Bonus* [ 34884

TOTAL COMPENSATION (TC) | 500,000

ANNUAL BENEFITS

Benefit Particulars Amount (PA)

Gratuity (As per payment of Gratuity Act) = 11,187

Premium paid by the employer for Group Health Medical Insurance** 24,145

COST TO COMPANY (CTC) | 535332

* Your Performance Bonus represents the target amount (at 100% payout). Actual payouts can vary

depending on performance and subject to the terms and conditions of the Incentive plan policy, Plan

details are at the sole discretion of the company and subject to change.

Taxes and other statutory deductions/payments as per applicable law.

** To know your eligibilities for Group Health Medical Insurance, please refer to the policy

**You will also be covered as part of Group Term Life Insurance & Group Personal Accident policy.

To know your eligibility please refer to the respective policy.

" Please refer to FBP Policy for details

Your compensation can be restructured at any time protecting Total Compensation (TC)

All salary components are governed by the company policies and statutory guidelines

This salary sheet is strictly confidential and must not be discussed with anyone other than your

Reporting Manager
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NEXURE 11

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 2000

I Srushti Himmat Kankate, confirm that [ am voluntarily sharing my Personal Information with FIS

Solutions (India) Private Limited for the following purposes:

4} Validating my Curricolum  Vitae and refaining records on the same for any future

reference/verification
b) Processing my job application including background verification checks and medical checks

¢) Employment-related actions including record keeping, prucessing compensation and benefits and

any action reguired in the context of my employment with FIS Solutions (India) Private Limited.

In this context, T also agree to the retention of such Personal Information by FIS Solutions {India) Private
Limited for any future reference/verification and authorize FIS Solutions (India) Private Limited to
transfer the same to a third party.

I understand that ‘Personal Information' means any information, relating to me that is available with FIS
Solutions (India) Private Limited and is capable of identifving me.

Narmne: Sroshti Himmat Kankate

Signature: e
Date: 49 \-j_{} llD’?—i

Ragd. Office; 3-404 {LGF), Groaler Kailash Fart I, bew Dedhi | 100448



BE YOURSELF,

MAKE A DIFFERENCE.

Strictly Private and Confidantisl
Diabe:0T-Jul-2021
Mihia Prakash Jadhay
Ca727755
At-Past Dhamnl, Tal-Ambagacn, Dist-Puna
BETRE2E096

Diesir Metha Prakask Jadhaw,

Bagod on cur recent discussion wilh you, we sre pleased 1o axtend an ofler 1o join Acconture Sohnons Pvi. Lid
"Campany™) in our Advensed Technolsygy Certer, India s per the beiow beome and eondilions:

Job Profile - Application Development Asaociate
Management Level - 12
Job Family Group- Software Engintering

[=] 55 [=]
(=]

Fiease refer fa: .
*  Annemare | for the compansabon and benefits datals
= Asnexums | for the documentation o be submitied by you
*  Terms of Empicyment

vmmumwlh nﬂmmmwhﬁﬁmmmhm "Terma af Employmant”, You
are requicad to carstully raad and understs "”'_’;"mﬂ;ﬂﬁﬂu’mmﬂwﬂﬂummmmm
ot emplayment with Accenture mmw complstion of the qualfying examination from your collage wih
-mWNﬂWﬁﬁMH“Gﬁ’AﬂMH“WMHHHHMM#

ummmﬂmwmmmmmﬂ any tirse prior o o afier your effective star date.

Versior 2.1 [Fsb 2021) 1 WM




erials! documents provided to Acconiure a3 well s any further verification
canrmsg nNecessary o finabizs Your candidatirs, You shal eontinue o mes] the eligibiMty critaria up 18 &nd on tha date of

Yaur onboarding date will ke it 19 your over 5 Stparale g-mail by Acesntyre enboarding tesm lew weaks priar
your actisl onboarding date. ‘Yau will recelve an amall fram nnhmrmrq.ﬁ:m.m@a-.um:m.:m. You amne avperted io

ware sharad with you in yoir Leder of intant. Ta BnEure that vou nave ampls time b legers B your own pace, and prepare

for the ensuing BESELSMEnts, you will have complate ccass i the Hogram tor 45 days from he date you meceive the
Ersining link

Deetads of the program and assmssment am s Ererfiray.

. The program II.I‘WIEI:IEIIE'l'il'llmlﬂiﬁ!'l‘mI:hut'_l'ﬂumamfﬁlﬂawmhiﬂﬂnmdammhullmu

' Tunhmfﬁa-llwmﬂmh,mﬂmhmxu m'nfmmlﬂminﬂm:mmmhmnm
not able ta score the requirad Eﬁhﬁrﬂfﬂ‘_w you will Hﬁnwﬂﬂmﬁﬂuﬂmmm will nead tn
SCoee o minimum of B5% manks 1o successiully clear the assessmonts.

Version 2.1 (Feb 2021) 2 candidate's Signatire
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Al succasshl complation of the aforememicness arsunsments, and ofler joining the Company, you will nesd (o ndergo

furthar tralning programis), wih spociiled timelames, for B speaific skill-sst assigned to you. Perlodic tests will ba
canducled Sroughaut this tralning program ard il e opected to cloar all of them. Yow will need bo score & mingmum of
A0% markn In each of hase leals o clapr the Accomturs-gpmciic training program. If you are uriahbbe to seore B0 in your
firel afltampt, you will gel twe more opportunitias s lake the lesl and scors the ragquitod passing percentags. Your

mmployn anl With Accanturm bt L you sucnsiully completing the Accanture-spedfio training program. If you &re

uniahle (o olene thi Abcan|ure-specile teaining program tests in thims atlarmpis, your aecvices with the Company shall be

inrminated as par Clauso 10 outined in the Tarm of Employmant.

After nccapiance of the offer of smploymant o any time during U courme of your employrment with the Comaany you may
Be required to undergo drug/slcohol/ subsiancs las! based on the fraject you are deployad. This offer and ¥our
amployment with Ancanture are conimgant upan you cumpleling particular iesrs ag per the requiremnnts of the Cempany
and in the Inatance of falling these tests namaty the druglalcoholisubriance fest, Acoanturs may. in its sole discration,
alect to larminmte or susnend your smloement imrmediataly,

Ir the ovenl o government bedylauthodty axercising

lte jurizdiction and statulory poweriauthority seeks information
pariaining 10 any sspecl of your empleyment, the

Lompany shall provide such Information 1 the gevarnment
bodyautharity withoul any nofification o you. The foregoing shall be applicabile to

amployment belng shared in purscance of alatutony requirementsicompliance. You may
dediils will ke disclosod to these authorities.

rifarmation pertaining o your
bolong o this category and yeur

Ta Indicate your acceptance of this affer and Torms of Employment wilh Accanture, please confirm your
Recepanceirsiaction by logging on to Aceanturs Rearuitmen| Fortal Ih#ﬂ!ﬂ:ﬂ'mﬁajnhs.amﬁna.mmﬂurauh.ﬁsm} using
yeur unigue reference number, candidate identificalisn (CID) and mobds number within T days {Beven days) from he date
of thiss latier post which the Bk will ba dissbicd faar you, If wo do not recaive your response beforn the sxpiration of 7 days

Employmeant,

Version 2.1 (Feb 2021) 3 mv%:;m
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.;Wmmﬁﬂwwmm

We ook forward 1o hearing fram you regarding your decsion lo foin the Campany. | wich you o sccsssful carser ahea of
yo32 Bnd lock fonward i your jeining us, .

BN uwmw

X g Ll
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ANNEXURE 1

COMPENSATION & BENEFITS

!.1._|'!|IIJFJFTF.'[EI'-'E-EI.'EH compensalion Sinechiors an

par the Company guicalines is

Total Cash Compensation Elements

Aninual [INFK)
(A) Annual Fixed Compensation APAAH) |
(B] Local Variable Bonus (LVB) saming potential (at maximum 8.5%) 350
Maximum Annual Tolal eaming potential (A+E) 215500
Joining Bonus (Refer to the Section C) 2% 000

(D) Additional Benafita

Gratulty 2s per law®

Insurance Premiuminotional vabus)

Toial Cash Compensation + Tolal Additional Benefits (A+B+C+0)

(A Annual Fised Compensation

« Yaur anmeal foed compensaton s (MR 383000, This Inchides allowances struciured in accordance with the Company

compensaton guidelines and apphcable slalulory noome,  Fleass nole he anonual xed compansation includes employers
coninbution 16 Provident Fund, a5 aophcabls.

TO5 s daduclad as applicable froam your incoma

[8) Local Vanabie Sunus (LVE)

=As part of your annupl total cash sompensathon, you will be elgbls io paticpate in the P21 Local Variable Bonus
programme: (LVB]. Your indicative: pay-out can range from 0% 1o B 5% of the proreted fived pay inthe Fiscal year, S et
i the overall tems and conditians of the LYE, including but not limited to your indhidoal peformance schisvements and
the Company's perfarmance. In addion (o these two components, your LVB is also finked to your Individual Lallization.
The Company may, af any fime and in |t; sobe and sbeolule discreion, amend, suspend, withdraw vary andior madkfy any
of the tarms and conditions of te LVB programme guedelines The LYE will be paid out subject to you bemng on the roles of
fhe Company oh the date of disbursement of these pay ouls and will De provated based on Your fenure in Accenture intia
ant considening the period of leave without pay during the s fscal yer.

Yorgion @1 ;'Feh E{EE'IJ 5 l'.‘::-:l]'l-i'_'l|.’;E!E!'5 SIIJ_hEI'LIPE:



o 5.1.3_20-21

you ane als edgible for 8 joining bhonus ang an Addifional bomis an per the s renlicred heakow

» Joining Borws: of INR 25,000 PayRble: upan joining the: crganizaton and will be Pkt long wilh salany of the monih

al joinng or sucoeeding pay month |n case ¥oul leave, of your senvipes Areseparaiod from the Company (except for ramp

Note: For International Worker Oniy*

* As per Indian Provident Fund (PF) regulations. membership to the Provideni Fund i mandatary for all
Warkars. Ezamptions if any, shall be a8 per thy existing law. Please nots that Bince your cost o

intermations|

tha Company (STC)
includes employes’s ax well as employes's contribubion in Provident Fund, sppropriate adjustment i your monthly sainry

will b made for Previdant Fund contributions s per applicable lawsirequiation in existence (or amendments from tme to

fme). YWithdeawal (i any) from Provident Eund (s tBqulsted by the govamment of ledia and is subject o governmen

apgrovals and prevaling laws {smonded from time 1o time). Any person desirous of such withdrawal need 10 comply with
Apphicabls w and procadures fald down by the autharifies

* As defined by applicable Ew from time o fma.

Bensfis applicabls for current Company financinl year-

In addition 10 your annusl tolal cash tompensation, you will be eligible for fallowing benefits, which will be govermned by
Company policy:

T. Effective your dale of joining, Medical insurance: for self, spouse and 2 dependent childiren up tn INR 300,000 per
annum. Pramiur far this will be paid by the Company,

a. Yol have hwﬁmﬂﬂﬂmﬁmﬁmnﬂwﬁﬁﬂmmm Your parents, parent's in-law & any additional
child under & seperale Insurance plan up 1o INR 500,000 per annum. The antire premivn for fhis will have 1o be
borne by you. This plan aliws for coverage of pre-existing siments.

h:FﬂrFmﬂﬂmdﬂnﬂmdﬂrﬂuwmﬁWE detniled sbove, you will be required (o contrinute &
defined porcentage of each chalm, as under

« 10% of such claims for self, spouse and # dependent children

* 2% of such lafiris for parenty, parent’s indaw and addrional cheddren Under the s=parate nsurance plan
2. Fersonhal Accident covargs for self, up fc hree times your gross annual fed compensation
3. Life Insurance coverage equivalent o one tims of your annual fired compensation with minimum cover of INR 500,000

Version 2.1 (Feh 2021 ) 6 w&%ﬁ;ﬂ
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bility and the Inal payout of any gratully armount will be determined
i socordance wilh the apyiicable provisions of

the: Paymant of Granity At, 1972, 5 par the Campany policy
2. One Yima reincalion allvwnes subjwgt to & m

mﬁﬂmﬂ!ﬁ[]ﬂmmﬁnmnﬂmmnmﬁﬂu @s par policy.
3, Trarmpod lagillty, &5 per E:a-npan-f inalcielin

B3, Can be nvalied gt ne cosl,

Detadin pertaining to relocation slowance wit be Provided o you at she ime of jsining the Campany. in the Umlikaly evert
fou choase I laave the Company, or your serices e teminated, befon e completion of 1 year of emplyment with
d“-ﬂﬁﬂ"ﬁrhmmhmlmﬂmmﬂh‘ﬂMﬂmHﬂuumdm}gﬁﬂh}mmﬁhwﬂ b reprid an
tmrminatlon of your amegd

eyment. Ay dues payabla by you on bermination il be recovarsd from your final settlement ko
ihe exe possible.

The Cormpany mery, &t any tYme &nd it its scle and abatiuts discrobion, amend, suspend, vary and modify any of the tarms
and conditions of the Madical Insuranca,

Poraonal Accidor Inturance and Life Insurance and Relocation Assistiance
program guiteines,

From the date of your joining, the compensation and benefits mentionad in this annaxue

will be applicable to you
until any further communication from the Campany,

Following the implementation to the GST requiations wih effeat from Juby st 2007 please nate e reatmant to any

ccatinuing shhigations tal you have, pursuant to any signing/niningirelocation ratention banus as per e termie of your
employment. ‘Wil be a5 undar

Ary signing, joining, relneatian or relention bonus recened by yau will be paid-alang with sakery of the ralevant or

Arcanture change. Any such recavary o adjusimeni shall be made from your salary partaining to the service monih

befors your last working day in the Cormpany. Any shotfals wil be adusied against any further amouris dus and
payRble 1o o,

Version 2.1 (Feb 2021) / mﬂ%m
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03/11/2021

Mr.Pratik Sul
A-201 2nd Floor Saraswati Garden S.N0-210 Sadesatra Nali Road Hadapsar
Pune, 411028

Dear Pratik,
Welcome to TietoEVRY family!

We are pleased to offer you the position of Junior Software Engineer in Tieto India Private Limited (hereafter referred to as ‘Tieto’).
The terms and conditions of the Letter Of Intent are given below.

1. Your place of joining will be Pune.

2. You are expected to join as early as possible, and not later than 29/11/2021 failing which we presume you are not interested in
pursuing a career with us. Accordingly, this offer will be withdrawn and treated as cancelled. Y our reporting time on the date of joining is
09.30 AM.

3. Your fixed annual salary package will be INR 500,000.00 ( Five Lakh Rupees Only)

4. You will be on probation for a period of six months. Based on the continuous comprehensive eval uation of your performance during
this period, your services will be reviewed for confirmation.

5. Notice Period: Employee can leave the Company by giving two months’ advance notice or two months’ gross pay in lieu of notice
period. The notice period will be computed exclusive of |eave taken by the employee. No resignation notice can be given during the
period of leave or weekly off. However due to exigencies of business the Company may at its sole discretion reject the gross pay in lieu
of notice and ask you to serve the entire or part of the notice period. Y ou shall not be deemed to have been relieved of your services
except upon issue of aletter by the Company to that effect.

6. This offer of employment is conditional and subject to your clearance of the background verification and/ reference checks by an
external agency designated by the Company.

7. Thisisnot aregular offer of appointment but a Letter of Intent. The formal letter of appointment will be issued when you join the
Company.

8. Please submit the following at the time of your joining:

« A copy of the experience letter and relieving letter / resignation acceptance letter from your present employer
*  One passport size photograph

9. Wereiterate that your compensation is a confidential matter between you and the Company and we will view any breach of
confidentiality with the utmost seriousness.

Y ou would be governed by applicable TietoEVRY policies, guideline and processes related to your employment.

We once again would like to thank you for your interest in seeking a career with TietoEVRY and hope you will have a fruitful and
successful career with us.

Yours sincerely,
TietoEVRY, India Recruitment

No signature is required as this is a system generated letter.
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AP T sl

we are plenzed to offer you the post of Traines
India Pyt LEd.; your appointment will be effective
2 a5 5000 #% possible but rat later than 15-Sep-21. You
I‘E,!%ﬂl-w-_l - 21; falling which, this affer will stani
cost to the Company will be Rs 3,50,000/- [Rupees Three
annum a1 the time of joining

3 : Six Monthe from tne Date of Jaining the services af the
g, will monltor your progress-at work, AL fhe end af your
any shall review your performance and (I found satisfactory, you
‘order in weiting, whrein you wil be confrmed into the (ompany's
armonce |s lound unsatisfactory, the company may, at its saie

ad of probation by such further peviods a8 required to properly assess the
' ce, or , b
Eﬂ,ﬁuﬁlhm,-'whqth the emplaymert contract shall
by effiux of tine on ihe expiry of the initial period of
S

pyment can be ceased by ‘either party, by providng two menth
caths’ gross salary, In [y thereof, af the saie disceton of the

nd thereafter, your services shall be Lerminatie by sither party, by
notice. of three months’ gross salary in llew thercof, at the ale
npany, Explec reserves the sale rght ta retan the employes during the

curity @nd Non-Disclosure agreement = this agresment is to protect b

mpany by maintainng confidentiaity of all information, whith may be

in the course of your wark. ; ,

Agreemert - the Emgloyee ks required 1o undergo specialized technical training
j the business requirements, Exples intends to impart the specialized technical

T Ernployes by spending consicaratde amount of monay, Gme and resrurces.

e oy - of your medkeal eh ;
tm&-Wfﬁ%ﬁﬂw:mrnst original documents.

-

h’a immmarﬂiau AM at tne fallowing address.

ot o4 B 44 Dyavasandra Industrial frea,
t, Whitefieid Road, Bangalore - 560043, Contact o - 084 - 40367000

[ ynur repariing, you riced fo submit the following docarments:
our guakficatian, past employment records and all other daims made by you

-----
ot 1

ol the cempany.

g -y - ==

Scanned with CamScanner



5.1.3 20-21

Scanned with CamScanner




5.1.3 20-
Phifommerce GIPayPhi

Phi Commerce Pvt. Ltd.

anifiee. Baimryg b d
Lo o, v ot ko Fall,
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Date 12-11-2021
Dear Shraddha Padwal

Based on our interactions, we are glad to inform you that Phi Commerce Private
Limited is pleased to offer you the role of Trainee at our Pune office.

Terms of Offer:

1. Compensation package: Your Compensation would be Rupees Three
Lakhs Only (Rs.300000/-).

Additionally you would also be provided Mediclaim Insurance of Rupees
Three Lakhs (300000) for you and your family (parents + spouse + children
upto 2).

2. Your current posting would be at the Pune office of the Company. You
are requested to report on or before November 15, 2021 at 10:00 AM to
complete the joining formalities.

3. Your employment will be governed by the terms and conditions of
the employment agreement, as contained in the Appointment Letter, which
will be shared with you on your joining date.

4. This employment offer letter is open and valid up to the date of
joining mentioned in point 2 above.

S. You are required to submit the following documents to the HR
Department as part of your joining formalities:

= Educational /professional qualification certificates (Originals + Copies)

* Proof of Age and Permanent/current Residence address, Emergency
contact details = Copy of Aadhar Card

= Copy of PAN

= Copy of Passport (front & back page)

= 2 (Two) passport size Photographs

= Appointment Letter duly signed by you indicating your formal acceptance

= Experience letters / Service Certificates / Relieving letter from your
past organizations
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Phi Commerce Pvt. Ltd.

anifiee. Baimryg b d
Lo o, v ot ko Fall,
[ Rirpsori Brar?, Parwads Purs - 471 D08 iy

WA INTICOMUTIEN GG | WWW. EypnL.oam

6. As per Company policy, you will be on probation for a period of Six
(6) months from date of your joining. At the end of probation period, based
on your performance, your employment will be confirmed.

7.Variable Pay (Performance Incentive) if applicable, would be paid based
on half yearly performance review. The employee should be on the rolls of
the company on the date of payment of Variable Pay and not serving notice
period or performance improvement period or any disciplinary proceedings.
Variable pay is due only after successful completion of probation period of six
months.

Please confirm your acceptance of this offer by replying to the offer letter
email sent to you. We look forward to welcoming you to our team!

For Phi Commerce,

(M=t
Anil Sharma

Founder Director

Declaration: I accept the offer and will report for duties on

Signature Date

Name
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Annexure-1 CTC Breakup

Annual CTC Break Up

Details Annual Monthly / Bi yearly
Remuneration (Rs.)
Basic 150000 12500
HRA(@50% of Basic) 75000 6250
Leave Travel 12500 1042
Allowance
Supplementary 33685 2807
Allowance
Total (A) 271185 22599
Benefits & Retirals
PF Contribution 21600 1800
Gratuity(@4.81% of Basic) 7215 601
Total (B) 28815 2401
Total (A+B+C) 300000
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amazon

Development Centre
India

OFFER CUM APPOINTMENT LETTER

Abhishek Pandey

R no.28 yashodatta boys hostel, manjari buduruk
pune — 412307

MH

IND

Dear Abhishek,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr.
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company” or
“Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the position of CS
Associate(IP) at Pune, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company.. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same on or before 2 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon India and
you, and you shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement
Your employment with Amazon India will commence on 28-Feb-2022.
2. Probation

You shall be on probation for a period of 6 months (“Probation Period”) from the date of joining.
Your performance will be reviewed and evaluated at regular intervals during the Probation
Period. Depending on the outcome of such evaluation/s, the Company may, at its sole
discretion, either (a) if your performance is found satisfactory, confirm your appointment; or (b)
if your performance is found to be unsatisfactory, extend, in writing, the Probation Period by a
further period of 3 more months or terminate your employment with Amazon India with

1

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233
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amazon

Development Centre
India

immediate effect and without any advance or prior notice, and with no further liabilities to
Amazon India, except for payment of remuneration up to the date of termination of
employment.

Duties

3.1 You will be employed in the position of CS Associate(IP). Your manager will advise you
about your job responsibilities after your joining with us. You will be expected to do your
job to the best of your ability at all times as per the job responsibilities advised by your
manager at the time of joining or as amended from time to time, as well as such other
tasks as may be required by Amazon India.

3.2 You will be required to comply with Amazon India’s rules, regulations and policies from
time to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to
change Amazon India’s Policies and Procedures from time to time at its sole discretion and
you shall be bound by the same.

33 You acknowledge that during the course of your employment, as the business of Amazon
India changes, it may be necessary to rotate you in other departments / units. Amazon
India therefore reserves the right to change your role and responsibilities from time to
time at its sole discretion and without assigning any reason, it being understood that you
will not be assigned responsibilities which you cannot reasonably perform.

3.4 Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or
conditional sale or other title retention agreement or any other financial obligations or
otherwise on behalf of Amazon India or its affiliates.

Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be
advised on commencement of employment. You may be required to work in shifts for different
work hours or workdays during the week depending on the business or team that you may be
working for. You will be advised by your manager or department about such requirements at the
time of joining and later from time to time as appropriate. Certain business teams also operate
on 24x7 basis and hence may have rotational shifts or related requirements for their respective
team members. Please refer to Amazon’s Policies and Procedures for further details.
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Place of Work

Your initial place of work will be at Amazon India’s facility in Pune, India. However, you
should be aware that the Company and/or its affiliates have offices throughout the world
and because of the nature of your duties, the Company has the right to transfer you from
one place to another or from one section to another or from one unit to any other unit of
the Company, its parent company or to any of its sister concerns, which are either existing
or may be set up in future. The decision of the Company in this regard shall be final and
binding on you.

Remuneration
6.1 Your salary will constitute of:

Your Annual Base Pay will be Rs. 320,000 per annum made payable in arrears in accordance
with Amazon India’s standard payroll practice and subject to all lawful deductions of income tax,
provident fund contribution (if any), insurances or otherwise. Your Base Pay is inclusive of both
the employer’s and the employee’s provident fund contributions. Your salary will compensate
you for all hours worked . Your Base Pay will be reviewed in accordance with internal
performance review systems, details of which are set out in Amazon India’s Policies and
Procedures. If your hire date is on or before the first Monday in October of the current year, you
will be eligible for a performance assessment and salary adjustment in the next calendar year.
Ordinarily, this process occurs in the month of April each year. This will be subject to change if
you are found entitled to an increment as set out in Section 6.3 below.

6.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts
or omissions and / or losses suffered by Amazon India as a result of your negligence or
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s
Policies or your failure to return Amazon India’s property.

Contribution to Employees' Provident Fund

Amazon India will contribute to Employees' Provident Fund (EPF) as and when required by the
Employees' Provident Funds and Miscellaneous Provision Act, 1952 read with the Employees'
3
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Provident Funds Scheme, 1952, and as further described in Amazon India’s Policies and
Procedures.

The Employees’ Provident Fund Organization ('EPFQ'), the statutory body established under
Employees' Provident Funds and Miscellaneous Provisions Act, 1952, requires linking of the
employee's Aadhaar details with their respective Universal Account Number ('UAN'). For this
purpose and to enable Amazon India to make the EPF contributions, Amazon India will collect a
copy of your e-aadhar, which needs to be uploaded by you on Amazon HRS tool prior to
commencement of your employment with Amazon India. Foreign Nationals / Overseas Citizens
of India shall be required to provide a copy of the first and last page of their valid passport for
this purpose.

You acknowledge and provide your consent to Amazon India to use your aadhaar/e-aadhaar or
passport (as the case may be) during the tenure of your employment with Amazon India for the
purpose of any other requirement under a Government scheme or benefit that may mandate
production of such documents as per the applicable law(s) and/or for Amazon India's
compliance with its obligations under applicable law(s).

Leave

Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All
leave scheduling and organisation will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.

Confidential Information and Confidentiality Obligations

9.1 “Confidential Information” means and includes any information that relates to the
business of the Company that is not generally available to the public. Without limiting the
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint ventures, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed,
modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;
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(4) algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public
domain algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algorithm, procedure or
technique, developed or supplied by a party other than the Company (including
any algorithms, procedures or techniques in the public domain), whether or not
such algorithms, procedures or techniques are embodied in a computer
program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company,
or any information related to, or that might reasonably be expected to lead to,
the development of such strategies;

(7) information about the Company's future plans, including, but not limited to,
plans for expanding into new products, geographical areas, market segments, or
services;

(8) any information that would typically be included in the Company's financial

statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

(9) the following information which shall hereinafter be referred to as the
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the Company, and
the essential ideas and principles underlying such algorithms,
procedures or techniques, conceived, originated, adapted, discovered,
developed, acquired by the Company (from a third party or otherwise),
evaluated, tested, or applied by you during the course of your
employment with the Company, whether or not such algorithms,
procedures or techniques are embodied in a computer program;
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(b) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company;

(c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with
the Company, whether or not such products or services are marketed,
sold, or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of
your employment with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the
Company if disclosed to third parties, including without limitation, any
information that could reasonably be expected to aid a competitor or potential
competitor of the Company in competing more effectively with the Company;

any information received by the Company from third parties, whether or not
under obligation of confidentiality;

any information derived from any of the above, including any intellectual
property rights attached thereto; and

any copies of the above mentioned information.

Confidentiality Obligations:

(1)

You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
6
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Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or
business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company
prompt notice of any such order/direction of a court/ regulatory or
governmental body so that the Company may seek relief by way of a protective
order or other appropriate remedy, and further will provide any assistance
which the Company may reasonably require in order to secure such order or
such remedy (with your expenses reasonably incurred in providing such
assistance to be reimbursed by the Company). In the event such protective order
or other remedy is not obtained, you shall furnish only that portion of the
Confidential Information which is legally required by the governmental entity or
regulatory authority; and will use reasonable efforts to obtain confidential
treatment for any Confidential Information so disclosed.

(2) During the course of your employment with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and deliver over to the Company, without additional compensation, in
writing, or in such form and manner as the Company may reasonably require,
the Disclosure Information defined in Section 9.1(9) hereinabove, to the extent
that such disclosure could reasonably be expected to be of interest to the
Company.

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or
waive any rights related to the protection of trade secrets that the Company
may have under common law or any applicable statutes.

10. Intellectual Property Rights

10.1  All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
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person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the
Company. For good and valuable consideration the receipt and sufficiency of which is
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally
sell, assign, transfer and convey to the Company and its successors your entire right, title
and interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

(2) all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential
Information and all rights to secure registrations, renewals and extensions of
the same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
Employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout
the world;

(4) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon,
and any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes,
magnetically encoded media, electronically stored information, or other
materials related to the Confidential Information.

10.2  During the period of your employment with the Company and as may be reasonably
necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other intellectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. If such cooperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact
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to act on your behalf and to execute such instruments. This appointment shall be
irrevocable and deemed to be a power coupled with an interest.

10.3  For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
not entitled to any further consideration in any form or manner whatsoever in relation
thereto.

10.4  Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assign to the Company any of your rights
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless (a) the invention relates (i) directly to the
business of the Company, or (ii) to the Company's actual or demonstrably anticipated
research or development, or (b)the invention results from or is related to, any work
performed by you for the Company.

10.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to
make, have made, use or sell any product using the Intellectual Property Rights,
Confidential Information, or as a license under any patent, patent application, utility
model, copyright, mask work right, or any other intellectual property right.

11. Non-Solicitation

11.1  During your employment with the Company and for a period of 12 months from the date of
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer
from the Company, or otherwise damage or alienate the relationship between the
Company and any customer, vendor or supplier; and

11.2  During your employment with the Company and for a period of 12 months thereafter, you
shall not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employee, consultant, advisor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or become the
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employee of, or directly or indirectly offer services in any form or manner to, yourself or
any person or entity which is a competitor of the Company.

Employee Data Protection

12.1  You authorise Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

12.2  You further authorise the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such
other location as Amazon India determines from time to time). Human Resources and
selected management throughout the Amazon group worldwide will be authorised to
access this database.

Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all
times. You shall not, without the written consent of Amazon India, be in any way directly or
indirectly engaged or concerned in any other business or undertaking .

Termination of Employment

14.1  Your employment may be terminated by either party by giving one month’s written notice
(exclusive of any leaves availed during the said period) or payment of one month salary in
lieu of such notice period to the other party. Amazon India holds the right to accept or
deny payment in lieu of the said one month notice.

14.2  Amazon India reserves the right to terminate your employment forthwith “for cause”
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon India;

(ii) have violated or are in breach of any of the terms of this Offer cum
Appointment Letter or Amazon India’s Policies and Procedures;

(iii) have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon India;

(iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon India;
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(v) are convicted for any offence under any law for the time being in force in any
jurisdiction; and/or

(vi) commit any act detrimental to the interest of Amazon India;

(vii) abstain from work for seven consecutive days without informing Amazon India;

14.3  On the termination of your employment for any reason whatsoever, you will return to
Amazon India, without delay, all assets belonging to Amazon India, correspondence,
records, specifications, models, notes, formulations, lists, papers, reports and other
documents and all copies thereof and other property belonging to Amazon India or relating
to its business affairs or dealing, including any Confidential Information and Intellectual
Property Rights, which are in your possession or under your control. At Amazon India’s
option, you agree to provide a written certification of your compliance with this Section.
Further, you agree to sign a termination certificate in accordance with Amazon India’s
Policies and Procedures, which will reaffirm your compliance of your post-termination
obligations, including return of Amazon India’s property/properties and releasing Amazon
India from all claims, liabilities and obligations. Where Amazon has made any excess
payment to you as part of your relieving formalities, whether or not such excess payment is
termed “Full and Final Settlement”, you shall be obligated and liable to repay such excess
amount forthwith upon being notified by Amazon.

Gratuity

Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and as further
described in Amazon India’s Policies and Procedures.

Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
India’s Policies and Procedures. These are subject to change with or without prior notice for
both existing and prospective employees. Revised policy will supersede any previous policy
which would have been applicable and would have been communicated as part of offer letter.

New Hire Background Investigation

17.1 It is Amazon India’s policy to investigate all its new hires. Your employment is conditional
upon the information contained in your application form and/or curriculum vitae being
true and accurate, including (but not limited to) your educational and professional
qualifications, the documents furnished by you being genuine, and upon reference checks
to be conducted by Amazon India being successfully completed.
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17.2  You authorise Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal
convictions.

17.3  In case you are waiting for the results of your examinations and you are hired prior to the
same, your continued employment with Amazon India will be subject to passing the said
examination and completing the course, failing which Amazon India reserves the right to
take action including termination of your employment without notice.

17.4 In case your exams have been postponed due to Covid 19 situation, your continued
employment will be contingent to your appearing for the exam and passing the same
within a period of 6 months from the date of joining. Amazon India reserves the right to
take action including termination of your employment without notice in case of failure to
produce proof of passing within the said period.

18. Foreign Nationals

18.1  In case you are not an Indian national and, under any law, are required to obtain applicable
visa / work permit / authorisation or permission from appropriate government authorities
to work in India, you are required to ensure all such permissions are obtained before
commencement of employment with Amazon India.

18.2  You are also required to ensure all future correspondence and permissions for continued
stay and employment in the country as per the governing law are complied with at all
times. If required, Amazon shall be at liberty to demand copies / originals of such
permission.

18.3 It is made clear that possessing valid work permit / authorisation at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your employment, without
notice, with immediate effect, without any liability towards you.

19. Representations and Warranties
You hereby represent and warrant to the Company that:

19.1  theinformation furnished by you for the purpose of your employment with the Company is
true and correct to the best of your information, knowledge and belief;
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you shall not, during the course of your employment with the Company, use or disclose
any document/s that in any way constitutes confidential, proprietary or trade secret
information of a third party (including a former employer), except pursuant to written
authorization by such third party to do so;

you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary or trade secret information of a third party (including
a former employer);

during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon India or that restrict your ability to
execute this Offer cum Appointment Letter;

You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit
your future flexibility in many ways. You expressly acknowledge that (i) the limitations
specified herein are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
Information / Intellectual Property Rights, (ii) you are voluntarily entering into this Offer
cum Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able
to engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You recognize that your compensation is adequate
consideration and acknowledge that you will not be subject to undue hardship or
inconvenience by reason of your agreeing to the provisions contained herein.

Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider to your Primary address
recorded with us or email transmission which shall be deemed to have been received the next
working day provided the notice is also sent by registered post the next working day after email
transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the
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Company of the right thereafter to insist upon strict adherence to that term or any other term
of this Offer cum Appointment Letter.

Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
which shall remain in full force and effect.

Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be
assignable by you or your legal heirs, beneficiaries or legal representatives without the
Company's prior written consent. This Offer cum Appointment Letter shall be assignable by the
Company to a subsidiary or affiliate of the Company; or to any corporation, partnership, or other
entity that may be organized by the Company, as a separate business unit in connection with
the business activities of the Company; or to any corporation, partnership, or other entity
resulting from the reorganization, merger or consolidation of the Company with any other
corporation, partnership or other entity, or any corporation, partnership, or other entity to or
with which all or any portion of the Company's business or assets may be sold, exchanged or
transferred.

Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and and no modification of responsibility or compensation made hereinafter shall
be construed so as to constitute the relationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company
shall be entitled to the issuance by a court of competent jurisdiction of an order of injunction,
restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation. Exercise or
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
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Company may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other
costs incurred.

Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your
rights and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.

Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or to the subject
matter hereof. Any additions to, deletions of, or modifications of these terms are valid and
effective only if the same are carried out in writing and signed by you and an officer of Amazon
India.

Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in
any way modify, amend or affect the meaning of any of its provisions.

Survival

Your obligations under Sections 9, 10, 12, 14, 21, 22, 23, 25, 26, 27 and this Section 30 hereof
shall survive the termination of this Offer Cum Appointment Letter and of your employment
with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment.

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

Signed by:VAIBHAV RASHMIKANT DALAL
Date: 2022.02.18 10:56:01 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding the

same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum Appointment
Letter.
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Appointment Letter

Ref No : INDA/2021/45

Date: 02 Aug 2021

Mr.Yogesh Madhukar Jadhay
Vaiduwadi.5.B. Rosd Pune -4110186

Ref:Our Technical Interview heid on 23 Aug 2021

Dear Yogesh,

We refer to our discuszions and offer letler dated 02 Aug 2021, we have pleasura in offering you an
appointment as Product Speclalist, in cur Sales Depariment, Bhandarkar Road, with effect from 02 Aug
2021. The terms and conditions, as applicable as on date are presented below. Further, the terms and
conditions are subject 1o such rules as are In force and amendead from time to tima:

1. Itis your contractual obligation with the company:

* Todiigenty, faithfully and fo the best of your skill and ability serve the Company and perform all
the duties, enfrusied to you from fime to time.

» T.ndamraandmmﬂmwm@nﬁmnmmwmaﬂuﬂmaﬂywmmmw
cbserve alf the Rules, Hegda&mwﬂmwngmntsnfmacmpm}rfwmuhmﬂbwtgmm.

» To devole and give the whole of your time exclusively to your duties with Company and while
serving the Company, shall nol engage without prior consent in writing of the Company directly or
indiractly, with or without remuneration in any trade, business, cccupation, employmant, service or
ealling nor shall you undertake any activity which is contrary to or inconsistent with your obligations
under this appointment letter. Not directly or indirectly take up any empioyment or provide any
mﬂwmmmymmﬂmeﬂhwmmmmpm'mnmﬂmmmmmmﬂﬂ any
arganization, firm or Company, or individiral engaged in business similar to or in any way
competilive with the employment or business of the company

2, Mot at any time either during the continuance of the appointmant or at any fime theresfter excapt by the
priar direction in writing of the company, divuige or disclose sithar directly or indirectly, te any person, firm or
body corporate any knowledge or information which you may acquire during the course of or incidental to
your employment concerming the affairs or the property of the company or any activity, business or
transaction in which the company may be or may have been concemned or interested whather directly or

indirectly.

3. The dedails of entilement of your salary as discussed with you while making the offer are mentionad in a
separate annaxure to this appointment letber.
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B. You will be part of & Performance Management Scheme vide which you shall be entitled 1o a Performance

8. You are eligible for leave as per the rules of the Company.

8. Any revisions in the aforesaid terms that may be introduced by the Company while you are on probation
are made applicable to you, only after your confirmation in the employment.

10. For the purpose of terminating this employment after confirmation either parly is required to give nofice of
1 Months in writing or salary in lieu thereof 1o the other party. During the probationary period, however, 16
days notice or salary In lieu thereaf in writing is adequate. 'Notice Pay' for the purpose of this clause will
include all components of your monthly Cost to Company except P.F., Gratuity, and Bonus.

11.Inhmmﬂfnpmﬁun,mumrmmmhandmcmamMn person nominated for this
purpose by the Company and shall deliver all such articles nnduﬁmnfmuuanmnyaanwbarnwur
passession, including notes, neta-books and all mwﬂemammmmubyme Company, or
mmhadhrym.hrﬂmmhatﬂrmﬂuﬂmpany,

12. Upon separation from the employment with this Company for any reason whatsoever, you shall not
accapt employment or associafion with any erganization engaged in the manufacturing, sale or service and
repair of the same product and services or similar to those of this Company for a period of three years from
the dale of separation.

13. All matters and disputes between the Company and you relating o your employment or arising there from
shall be subject to the jurisdiction to the Courts of Pune.

14, Your super-annuation from the sarvices of the Company will be on attaining the age of years.

13. Although your initial posting will be at our Bhandarkar Road, please note that your sarvices can ba
transferred to anywhere in India and abroad any of the Company's other establishments aither existing or
thosa established in the future.

16. You will be reporting to the EC Manager.
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Flease inttial each paganfﬂrenm;niwsmlmmdrammnigmdmpymmmai-nﬂmnlm
acceptance of the terms and conditions.

We welcome m,mﬂnkhmdlnnmmwmwﬁnn
Yours sinceraly,

FWBUHMWMMNLH-[&EJ M«&
mﬁ;ﬂmﬁn Ehandari

Umesh Baban Borhade
Genoral Manager

R T

Director




Date: 02 Aug 2021

Name : Yogesh Madbukar Jadhay

Designation : Product Specialist

5.1.3_20-21

Department: Sales
Allowance Amount Description
Earnings
Basic 4,750 | Eamings Allowance
House Rent Allowance 475 | Eamings Allowance
Conveyance Allowance 500 | Eamings Alowance
Proficiency Allowance 8,275 | Eamings Allowance
Manthly Gross 15,000
Employes’s Contributicn
Provident Fund Employee 570 | EE PF Contribution
£Ell: Employee 113 | Employee State Insurance Emplayee
Professional Tax <200 | Statutory Deduction
Total Employee's Contributions 883
Monthly Net 14,117
Employer's Contribution
PF Employer 570 | Provident Fund Employer
ESIC Employer 488 | Employee State Insurance Employer
Total Employer's Contributions 1,058
Annual Companents i
Bonus 700 | Statutory Bonus
Total Annual Components 8400
Annual CTC 201,028

For B U Bhandari Auto Lines Pvt Ltd

Shesf,

Deven Chandravadan Bhandar

Director

|

mesh Baban Borhades
General Manager



-. 5.1.3 20-21
(\) ATHER =

Appointment Letter

Ref No : INDA/2021/45

Date: 02 Aug 2021

Mr.Yogesh Madhukar Jadhay
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Earnings
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ﬁ GPS Map Camera /6

E L] Pune, Maharashtra, India
: ? Manjari - Wagholl Road, Manjari Bk, Manjari Budruk, Maharashtra

AMNDA] 412307, India

Lat 18.524252"
G Long 73.982745°
Go gle 02/09/22 11:39 AM
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