
 CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES 

7.1 - Institutional Values and Social Responsibilities  

7.1.1 Gender Equity  (Number of gender equity promotion programmes organized by the institution during the 

year) 

Title of the programme Period (from-to) Participants 

  Female Male 

1.Challenges for Girls in Today’s Life 15-03-2018 90 nil 

2. Importance of Girls for society & family 15-03-2018 90 nil 

3. Save Girl Child 20-03-2018 53 45 

Need of women empowerment 20-03-2018 45  

 

7.1.2 Environmental Consciousness and Sustainability/Alternate Energy initiatives such as: 

Percentage of power requirement of the College met by the renewable energy sources                                

  

Power requirement met 

by renewable energy 

sources 

Total power 

requirement 

Renewable energy 

source 

Renewable 

energy 

Energy 

supplied to 

grid 

Solar Power 78.59KW Solar P. V. 100watt nil 
 

 

7.1.3 Differently abled (Divyangjan) friendliness   

Items Facilities Yes/No No. of Beneficiaries  

Physical facilities Yes  

Provision for lift  No  

Ramp/ Rails  Yes  

Braille Software/facilities  No  

Rest Rooms Yes  

Scribes for examination No  

Special skill development for differently abled students No  

Any other similar facility   

 

7.1.4 Inclusion and Situatedness     

Enlist most important initiatives taken to address locational advantages and disadvantages during the year  
Year Number of 

initiatives to 
address 
locational 
advantages and 
disadvantages 

Number of 
initiatives taken 
to engage with 
and contribute 
to local 
community 

Date and 
duration of the 
initiative 

Name of the 
initiative 

Issues addressed Number of 
participating 
students and 
staff 

2017-18 2 4 31/7/2017 

 

Blood donation 

camp 

 

Organised blood 

donation camp in 

the college 

 

80 

 16/8/2017 PATHNATYA Creating 40 



 for special 

children 

 

awareness in 

special childens in 

Manjari 

 
 23/9/2017 

 

Cycle rally  

 

NSS Students 

create voting 

Awarenesss by 

orgnising Cycle 

rally 

 

50 

 1/2/2018 

 

Seminar  

 

Organised various 

programms under 

Road Safety   

 

70 

 5/2/2018 

 

World Cancer 

Day 

 

Awareness 

Regarting 

Tobbaco ,Gutakha 

 

44 

 17/2/2018 

 

Health 

checkup camp 

 

Organised Health 

checkup camp for 

Techers & 

students 

 

45 

 

7.1.5 Human Values and Professional Ethics            

Code of conduct (handbooks) for various stakeholders  

Title Date of Publication Follow up (maximum 100 words each) 

                                                               

 

7.1.6 Activities conducted for promotion of universal Values and Ethics 

Activity Duration (from-------to-------) Number of participants 

1. College Cleaning on 

Independence Day 
14/8/2017 35 

2. Teacher’s Day 5/9/2017 74 

3. Mahatma Gandhi Jayanti 

Celebration 3/10/2017 56 

4. Yuvak Din 12/01/2018 64 

5. Shivjayanti Program 19/02/2018 43 



7.1.7 Initiatives taken by the institution to make the campus eco-friendly (at least five) 

The following Seven initiatives have been taken by our institute: 

A. Energy conservation: Program of electricity awareness at the Institute level to spread awareness about 

efficient use of electricity. Energy audit of college as well as campus has been done. While designing the 

buildings, the care has been taken to fetch maximum benefit from natural resources, like wind, sunlight to 

reduce consumption of electricity. The use of transparent glass window provides maximum sunlight to 

classrooms and Laboratories. Energy conservation display boards have been placed in each &every 

classroom &labs. Power factor is maintained close to unity. We have Centralized UPS systems for 

computers .Generator is placed away from classroom, to minimize noise pollution. 

B. Use of Renewable Energy: 

 Solar panels have been installed on the rooftop of Girls Hostel as well as Boys Hostel. 

 Solar mobile chargers are also available in campus to charge the mobile phones. 

 Wind mill model promotes use of alternative Energy sources in a campus. 

C. Rain Water Harvesting: For improvement of ground water level, Institute has Rain Water Harvesting in 

the campus. 

D. Efforts for Carbon Neutrality: Sufficient plantation on the campus has helped to increase green cover 

and keep the campus pollution free. Organic waste, generated from garden, is converted into compost 

instead of burning. Compost, so produced, is used as a fertilizer for the campus garden, thereby increasing 

reutilization. Waste paper generated is sold to vendor for recycling. Paper usage is minimized by printing 

on both sides of   papers. Inter department correspondence is made through e-mails. In our college 

campus, plastic bags are not entertained. 

PUC Testing: The PUC testing centre for vehicles at Mechanical Engineering Department is started in 

2013-14 and it is approved by RTO Pune. A compulsory insurance coverage is mandated by the Motor 

Vehicles Act, 1988; the PUC Certification, also compulsory, is mandated by the Central Motor Vehicle 

Rule, 1989. 

E. Tree Plantation: Major area of campus is covered with plants & lawns. Various types of plants include 

medical plants like, bottle palm, Hibiscus Rosa sinesis, Vitexnegundo, etc. The flowers and leaves of 

these plants are combined to make in-house bouquets for felicitation of Guest who visits the Institute. 

College runs a Nursery which contains numerous eco-friendly plants. These plants are used by college as 

well as other people also.  

F. Irrigation System: As college has most of area covered by greenery, irrigation to all this plants as well as 

Lawn is done by more number of sprinklers. Due to this large amount of water saving is done.. 

G. Temperature/ Humidity Indicator: This system is available with college for indicating temperature and 

humidity in environment to aware global warming. 

 

 

7.2  Best Practices 

Describe at least two institutional best practices  

Upload details of two best practices successfully implemented by the 

institution as per NAAC format in your institution website, provide the link  

 

The institute has different cells like Teacher Guardian Scheme (TGS) and National Service Scheme 

(NSS)  

Teacher Guardian Scheme (TGS): It is for continuous academic monitoring as well as providing 

support system to guide and motivate the students. 



National Service Scheme (NSS): Through NSS, the students acquire moral and ethical values of 

different programs. 

BEST PRACTICE NO.1 

Title of the Practice: “Teacher Guardian scheme (TGS)" 

The Teacher Guardian scheme (TGS) i s  for continuous academic monitoring of students which is 

accompanied by “Student Training Program” for technical as well as soft skill enhancement of students 

for improved employability.  

Goal: 

1 .  In this scheme there is continuous monitoring of academic     performance of students 

including their attendances and performance in internal exams as well as providing a support 

system to guide and motivate the students. 

2 .   This scheme is used to enhance the technical and soft skills of the students to improve their 

employability. 
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TGS Batch 1,   TGS Batch 2,  TGS Batch 3…… 

 

 

Context: Teacher Guardian is like mentor to his students and he/she knows and understands his 

students personally. Each student has his own strengths and weaknesses. In each class, weaker sections 

are identified by the TG and reported to the other faculties teaching to that class and subsequently 



more efforts are taken to educate and improve these section. Parents are regularly updated about 

the performance of their ward by his TG and thus they are also involved in this process. Teacher 

Guardian listens to the problems faced by the students like poor academic performance, 

problems related to infrastructural facilities, and even personal. The Teacher Guardian acknowledges 

and addresses these problems and also acts as a mentor to motivate and guide the students. 

Knowing the student personally and communicating with him/her like a guardian develops a 

personal connect between the TG and student which is the prime goal of this program.  

The practice: The institute has a “Teacher Guardian Scheme” Program for all the students i.e. First, 

Second, Third and Final Year. Under this program, one faculty is appointed for every 20-25 students as 

their Teacher Guardian. The role of the appointed faculty is to continuously monitor the academic 

performance such as daily attendance of the these 20-25 students in lectures and practical, reporting the 

absentees of the students to their parents on a daily basis telephonically, monitoring their performance in 

internal examinations and conducting meetings with them regularly to discuss and address their academic 

as well personal problems of the these 25 students. This in turn develops a sense of confidence, 

support and security in the students and they are in a better position to face the academic 

challenges. Effective communication with the students helps their respective TGS to understand their 

strengths and weaknesses. Hence they can mentor them in the right direction. In some cases, 

counseling for time management, stress management etc. is also provided to the students by their 

Teacher Guardians.The details of the above work are maintained in a workbook by the respective Teacher 

Guardian. 

Evidence of Success: The “Teacher Guardian scheme” has proved to be extremely successful 

in improving the overall attendance of the students. Many of the problems faced by the students have 

come up in the TG meetings and they have been addressed by the faculty members and 

management. E.g. Problems like need of water cooler in electronics department, need of fans etc. 

came up in the TG meetings and subsequently, these facilities were provided to the students. “Student 

Training scheme” has created an immense impact on the student performance in employer’s 

satisfaction. Students are performing better in Group discussions, Personal interviews etc. and it is 

evident from the increased number of placements. 

Problems Faced and Resources required:-Making the students realize the importance of “Student 

Training Program” in context of employability to increase their active participation. Our College 

provides soft skill training to the faculties from outside experts to conduct “Student Training 

Program”. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

BEST PRACTICE NO.2 

 

       Title of the Practice: " National Service Scheme (NSS)" 

The institute's "National Service Scheme (NSS)" team regularly visits surrounding areas and villages where 

people are provided awareness on various social, moral, ethical principles and ways of life. Activities are 

conducted under NSS, so that the students acquire moral and ethical values in them. 

        Goals: 

1. Understand the community in which student works. 

2. Understand themselves in relation to their community. 

3. Identify the needs and problems of the community and involve them in problem solving 

process. 

4. Develop among themselves a sense of social and civic responsibility. 

5. Utilize their knowledge in finding practical solutions to individual and community  problems.  

6. Develop competence required for group living and sharing of responsibilities. 

7. Gain skills in mobilizing community participation. 

8. Acquire leadership qualities and democratic attitude. 

9. Develop capacity to meet emergencies and natural disasters 

10. Practice national integration and social harmony. 

 

Context: The National Service Scheme was started by Government of India, Ministry of Education and Culture, 

Govt. of India, in Collaboration with State Government in the year 1969 in 37 selected Universities. Savitribai Phule 

Pune University has been participating in the scheme right from its inception. NSS is an activity that is conducted 

by many colleges. The social cause are carried out through NSS club of our college. The unit is started with an 

objective to cultivate an attitude of social service in the minds of students and to make them responsible citizens. 

The Practice: The students are first made aware of NSS activity at the first year (FE) through introductory 

sessions. Students are selected for NSS unit on Interview basis. At the time of interview various qualities of 

students are checked such as social awareness, ready to work in rural area etc. Selected students forms NSS unit. 

The College has a NSS unit of 100 students. There is a staff in-charge who is assisted by a co-staff in-charges. 

Various socially relevant activities are being carried out by NSS students like tree plantation, Swachhata Abhiyan 

camps, social awareness camps, blood donation camps, medical checkup camps. NSS-unit has adopted Padvi, a 

village in the Tehsil Daund, since 2013-14. 7-days residential camp is arranged in this village every year in which 

almost 50 students (both boys and girls) participate. This has helped in building a rapport with the villagers and 

understanding their problems. 

Evidence of Success: 

 NSS organizes outreach programmed to enable the students to respond to the larger issues of society by 

visiting orphanages and old age homes. NSS unit donated Water Filter To Jeevan Wardhini Niwasi 

Matimand Vidyalay, Dive by their own contribution. 

  Staff and students are actively involved in community activities such as Blood Donation, Tree Plantation, 

Clean And Green, Tobacco Free and ‘Swachh Bharat Abhiyaan’. 

 Every year near about 40 bottles of blood collected in Blood Donation Camps organized by NSS. 

Problems Encountered and Resources Required: 

 Financial and human resources constraints have restricted our activity to areas 

in and around Padvi. Transport facility between Padvi and college was major problem. In this regard Mr. 

Rajendra Shitole, Sarpanch of Padvi, provided us Transport Facility, by availing his Vehicle. Toilet facility 



 

for NSS Volunteers was not available. This was solved by availing Mobile Toilet Van, by Sarpanch 

 

 

 

7.3 Institutional Distinctiveness 

Provide the details of the performance of the institution in one area distinctive to its vision, priority and thrust 

Provide the weblink of the institution in not more than 500 words 

 

Through rigorous planning and management, the institution focuses at delivering to the best of it’s abilities 

the vision of the college. It has been a matter of outmost importance to provide the best education possible to 

students who deserve it. Through several institutional practices, we tries to make this journey as 

easy as possible for everyone. 

One of the most important steps taken at the institution was the establishment of the Entrepreneurship 

Development Centre (EDC) in the campus. The establishment of this centre was a step taken by the college 

to prepare the students for their future journey as entrepreneurs. With a distinctive vision of providing a 

path for young minds to follow and develop their skills, the Entrepreneurship Development Centre (EDC) 

is one it’s it kind. Allowing them to pursue their dreams along with a sense of direction, the EDC helps 

those with a view to shape the global economy. 

 

It facilitates the ideas and recommendations of today’s youth and allows them to transform these ideas into 

upcoming venture by providing them the necessary resources to execute their well-thought out plans in the 

future.  

It aims at assisting the students to implement their ideas without apprehensions. 

The following objectives were set for EDC 

Create awareness on Entrepreneurship among the students through training programs and campus events 

• To identify and motivate budding entrepreneurs 

• To facilitate budding entrepreneurs by providing information on entrepreneurial opportunities 

• To create data base and networking to help entrepreneurs 

• To assist entrepreneurs in product development 

The following functions are carried out by the EDC : 

• To organize Entrepreneurship Awareness Camps, Entrepreneurship Development Programs and Faculty 

Development Programs in the region  

. 

Received Rs.1 Lakh for arrangement of 05 Nos. Entrepreneurship Awareness Camps under DST NIMAT – 

2017-18. 

 
















































































